
SUPERINTENDENT' S BUDGET

2024  -  2025

BY OBJECT CODE



BETHEL BUDGET 2024- 2025 1/ 17/ 2024

SUMMARY OF OBJECT CODES

j 202 24

I
24- 2025 of      % of

Account Description"- 

I
FTE Budget—  I FTE Proposed I Variance Change I Increases

j
I   -   —

1000

I      -
1000 Salaries 415 30 35 490, 873 422 30    _ 17, 082, 260 1, 591, 3_87 4._48%     2. 99%

2000 Benefits 9 470, 6261 9, 523 898 53, 272 0. 56%     0. 10%°

3000 Purchased Professional Services i 793, 584 747, 839 45, 745     - 5. 76%     - 0. 09%

4000Purchased Property Services 251, 8001 1 238, 475     - 13, 325 5. 29%_- 0. 03%

5000 Other Purchased Services I 5

6000 Supplies
1

1, 277, 053 1, 450, 479 173, 426 13. 58%     0. 33%

7000 Equipment/ Furniture

06219,
1621 173, 399     - 45, 763   - 20. 88%     - 0. 09%

8Dues and Fees j 88, 815 99, 741 10, 926 12. 30%—  0. 02%

Total 415. 30;     53, 159, 164; 422. 30 54, 751, 132 1, 591, 968 2. 99%     2. 99%

i nmaiy
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BETH"EL BUDGET 2024- 2025
1/ 17/ 2024

SUMMARY OF OBJECT CODES

Account Description i FTE 2023- 24  ;   FTE 2024- 25 Variance       % of

j Sud et I Pro posed Increase

1000 SALARYACCOUNTL-
1110 ITeachers 1 271 75 24 236, 868 276. 13 25, 261, 891 1, 025, 023 4.23%       1. 93%

Vai-     IAdministrators 19 00;     320 786 _  19. 00)    3, 435, 793 115, 007 3. 46%       0. 22%

1140 Additional Degrees 0 00      115, 0001 0. 00!      115, 000 0 0. 00%       0. 00%0 i-       _.... 
1150 Retirements I 0. 00i 196, 481 0. 00 265, 930 69, 449 35. 3_5%       0. 13%

1210 Tutors 195 2444321 151 247, 432 3, 000 1. 23%       0. 01%

1214 Secretaries I 26. 001 1, 408, 3121 26 00 1, 492, 622 84, 310 5. 99%       0. 16%

1215 Lunch Monitors 5. 73112, 779 5 19 116, 136 3, 356 2. 98%       0. 01%

1216 Par• aeducators 44 00 1, 22446949. 00 1, 325, 163 100, 694 8. 22%     0. 19%

1217 Nurses 8. 001 525, 1491 8. 00 536, 626 11, 477 2. 19%       0. 02%

1218 Custodians 23. 0W 1, 428, 079j__ 23. 00 1, 474, 558     _ 46, 479 3. 25%       0. 09%

1221 Others 15. 87 1 1, 284, 860 14. 47 1, 241, 533      - 43, 327      - 3. 37%      - 0. 08%

1224 Job Coaches 0 00 -   64, 8001 0.
001

66, 235 1, 435 2. 21%       0. 00%

1230 Contingency 0. 00;____ 126, 678 0. 001 130, 698 4, 020 3. 17%       0. 01%

1310 Substitutes& Interns 0 OOi 715, 977 0 00'      898 212 182235 25. 45%       0. 34%

1510 Coaches& Advisors 0 00 486 202 0 001 474, 430     - 11, 772      - 2. 42%      - 0. 02%

Total Salary Accounts I 415 30;  35, 496,8731--­ 422. 301 37, 082, 260- 1, 591 387 4. 48%      2. 99%

2000 BENEFITS

2100 Health Benefits 1 8, 230, 280 8 230 280 0 0. 00%       0. 00%1

2220 4Social Security/ Medicare 065, 446 1, 118, 7181 53, 272 5. 00%       0. 10%

2105     ( LifeInsurance 63, 0001 68,

000
5, 000 7. 94%  - 0. 01%

2110 Long Term Disability i 70, 0001­­      70 000 0 0. 00%       0. 00%

2600 Unemployment Comp I 25, 000!   I 20, 000       - 5, 000 20. 00%      - 0. 01%

2111 Flexible Spending Acct 4, 0001 4, 000 0 0. 00%       0. 00%
E..---      ----  - -- -_------------

2112 403( b) Third Party Administrator  —      715001      -   7, 500 0 0. 00%       0. 00%

2000 Other I 5, 4001 I 5, 400 0 0. 00%       0. 00%

2Total Benefit Costs 1 9, 470,626---- 9, 523--       -,898 53-       -272 0. 56%-  -      0. 10%
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BETHEL BUDGET 2024- 2025
1/ 17/ 2024

SUMMARY OF OBJECT CODES

Account Description FTE 2023- 24 1 TTI;      2_024- 25 Variance       %_  _  _% of_

Budget i Proposed Inc_rease_

3000- PURCHASED PROFESSIONAL SERVICES

3101 Pinch seFiscal
I

107 8001 22 800 85, 000    - 78. 85%       0. 166%

3201 jPurch. Serv.- SW j.     - 47, 700]  - -     _      46, 0001      - 1, 700      - 3. 56%      _ 0. 00%

3202 P1.11- Ch. Serv.  Special Cd I 330 000;   i 365

OOOI
35, 000 10. 61%       0. 07%

3203 Adult Ed- Danbury I 53, 260 43, 2601     - 10, 000     - 18. 78%      - 0. 02%

3301 Cwuculum& Tech Gnpl Training 13, 5001 1 17, 500 4, 000 29. 63%       0 O1%

3301 Spectate Cd Cmpl Training 5, 000i - 7 5, 000 0   -   0. 00%  _   0. 00%
I

3302     ! Professional Development 35, 070,   38, 220 3, 150 8. 98%       0. 01%

3401     ] Prof. Technical Services 201, 254 210, 059 8, 805 4. 38%       0. 02%

3402 Ph scasX .il 1      _       i 0
I-    

0 0   # DIV/ 0! 0. 00%

Total Purchased Services 79315841 747, 839     - 45, 745     - 5. 76%     - 0. 09%

4000- PURCHASED PROPERTY SERVICES_

4301 Repairand Maintenance 10, 250 11, 475 1, 225 11, 95%       0. 00%

4310     ( Contracted

EqServi_
ces.  Build_.ings 5_7_,5  _   57,- 5-00ft --._       

0---- 0-.-0-0-%- -  -___ 0_.0-0%

uipment Repair 450      - 2. 21%       0. 00%4303

4i44o Leases- Fiscal Services 11, 0001 9, 000       - 2, 000     - 18. 18%       0. 00%

4440 Leases/ Rentals- Schools 7,_1. 001 7, 600 500 7. 04%       0. 00%

4440 Leases- Technology 0i j 0 0   # DIV_/0! 0. 00%

4442 Leases Copiers 120, 600!  120, 0001 600 0. 50%       0. 00%

4320 RepairsTechnology i v5, 0001 j 13, 000 12 000 48. 00°      0 02%00   —

Total Purchased Property Services 211800;   238, 475 13, 325 5. 29% I 0. 03%

SuMmw- y by Object Code Page 4 KACentral- Office\ Fiscal Services\ Budge[\ CY 2025\ Cover Sheets 2425



BETHEL BUDGET 2024- 2025
1/ 17/ 2024

SUMMARY OF OBJECT CODES

Account   ( Description TTI j 2023- 24  " i- FTI+;   I 2024- 25 I Variance       % of

1 - Budget I Proposed I Increase-

5000 OTHER PURCHASED SERVICES_ 1
5100 In- Town Transportation j- 1609, 9471 i 1, 754, 544 144 597 8. 98%       0. 2_7%

5102 Reg Ed Out of Town Trans 260, 787'  184, 559     - 76, 228     - 29" 23%      - 0. 14%

103 S ectal Ed Out of Town Trans 786, 38515.___. 1?     __ I 844271 57, 886 7. 36%       0. 11%

5103 St. Mary' s Transportation
1

149, 035 147, 594       - 1, 441      - 0. 97%
1

0. 00%

5104 Special Ed In District Transportation 575, 580 715, 792 140, 212 24. 36%       0. 26%p. ._      -
5101

1-----------      ---- ---
5101 Sports& Clubs Transportation I 103, 0631 I

104 261 1, 198 1. 16%       0. 00%

5201 Sports Insurance I 28 292 28, 242 50 0 18%       0. 00%

5301 Conununrcahons& Research Services 199 339 187, 620     - 11, 719 5 88% 1  - _ 0_02%
1

5302 Postage I 15, 000    -  - --     11, 000       - 4, 000 26. 67%      - 0. 01%

5400 Advertising I 3, 000 3, 000 0 0. 00%       0. 00%0 00%  -_     %

5500 Printing 27, 500 24, 750      - 2, 750     - 10. 00%      - 0. 01%

5601 Regular Ed Tuition 80, 9381 1 77, 861       - 3, 077      - 3. 80%      - 0. 01%

5602 Special Ed Tuition       - -      -"   1 706, 605 1 1, 329, 198    - 377, 407    - 22. 11%      - 0_ 71%
I----    

5800 Prof. Develo meat/ Travel/ Mileage 211780 22, 350 57_0_      2. 62%       0. 0_0%

Total Other Purchased Services 5 567, 251 j 5, 435, 041    - 1'32, 210------- 2.'37%---,--- 0. 25%

6000 SUPPLIES

6110 Instructional Supplies i 366 3451

I
347, 595 18, 750 5. 12%      - 0. 04%

I   ---   ---    -.,
5   ----   - -------- -

6112 Health Supplies   -  14, 9421 22, 800 7, 858 52. 59%       0. 01%

6113 Sports& Clubs Supplies 14, 300 16, 200 1, 900 13. 29%       0. 00%

6114 Vehicle Supplies l I    _  2, 5001 1 2, 5_00 01 0. 00%       0._00%

6115 Testing Materials 30 OOOI 30, 000 0 0. 00%       0. 00%

6200 Gasoline& Diesel 210 000' 210, 000 0 0. 00%       0. 00%

6411 Ltbiaiy Books I I 22, 000 24 0002, 000 9 09%       0. 00%

6412 Reference Materials j 2, 000(   2 500 500 25, 00%       0. 00%

6410 Textbook 42, 0001 41, 900 100      - 0. 24%       0. 00%

6502 Tech Supplies& Software Subscrptns 358, 5161 501, 734143 218 39. 95%       0. 27%

6901 Custodian Supplies 86, 000 120, 000 34, 000 39. 53%       0. 06%

6901 Other Supplies 128450 i-   131, 250  --  2, 800 218%       0. 01%

Total Supplies 1, 277, 053] 1, 450, 479 173, 426 13. 58%      0. 33%
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BETHEU BUDGET 2024- 2025
1/ 17/ 2024

SUMMARY OF OBJECT CODES
Account Description

1
FTP I 2023- 24 1

FTI   ,   2024- 25 Variance       % of

Budget 1 Proposed i  —     I Increase

7000- EQUIPMENT

7303 Instructional Equipment 32, 9001 1 25, 1001   _ - 7, 800     - 23. 71%      - 0. 01%

7302 Furniture and Fixtures 18, 8621 126, 612 7, 750 41. 09% 1 --  0. 01%

7304 Technology Equipment L.     156, 400 113, 687,     - 42713 27. 31% 1     - 0. 08%

7301 Equipment Vehicles 5, 000,   I 5, 000 0 0 00%       0. 00%

7306 Technolo Software 000igY OI 3, 000 100. 00% I     - 0. 01%
7307 Equipment Building 3, 0001 I 3, 000 0 0. 00%       0. 00%

Total for Equipment 219, 1621 1 173, 399     - 45, 763    - 20. 88%     - 0. 09%

8000 DUES AND FEE

8100 Dues Fees- HiQh School 25, 365'   1 27 791 2 426 9. 56% 1    _ 0. 00%

8100 Dues& tees Middle School,      i 2"',5 003,000 500 20 00%
r

0. 000/(

8100 Dues& r Fees Berry School i i 250'      500 250 100 00%       0. 00%I.
8100 1Dues& Fees- Johnson School 500,      500 0 0. 00%       0. 00%

8100     ( Dues& Fees- Rockwell School 1 4501 5001 50 11. 11% 1 0 00%

8100 Dues& Pees Special Ed    ; 5001 500 0 0. 00% 1 0. 00%
18100 Dues& Fees Health 14001 I 1, 650 250 17. 86/ 0 0 00%

8100 Dues k. Fees Technolog 1, 900 2, 000 100 5. 26% 1 0. 00%
oY

8100 Dues& Fees Curriculum2, 5001 7,_000 4, 500 180. 00%  _  0. 01%

8100 Dues& tees BOE I 37 750,   40 000 2, 2501 5_ 96%       0. 00%

5100 Dues& Fees Superintendent 13, 300,   
1

13 300 0 0 00%       0 00%

8100     ( Dues& Fees- Fiscal Services,      2, 400 3 000    -    600 25 00%
1

0. 00%
1

1Total Dues and Fees
1 88,8151     . 99, 7411 10, 926j 12. 30%      0. 02%

Total 53, 159, 1641 1 54, 751, 132 1, 591, 969 2. 99%      2. 99%

Stunmary by Object Code Page 6 KACentral- Office\ Fiscal Services\ BudgetTY 2025\ Cover Sheets 2425



BETHEL BUDGET 2024- 2025 Revised 1/ 17/ 2024

Class Sizes and Enrollment Projections

i
I

I I

Actuals for 10/ 1/ 20 Actuals for 10/ 1/ 21 Actuals for 10/ 1/ 22 Actuals for 10/ 123  _ Estimate for 10/ 1/ 24

Gi2de Cmollmen[  Sections Ave S¢ e Enrollment Sections I Ave Size Enrollment I Sections I Ave Sze Enrollment _ Sections Ave Size Enrollment Section Ave Size Variance

iry School
le of i l lends 70 79 5

1
99 5_- 83 - --- S--    - -- -  143— --  7 20. 4_     60

IC SS 5 17 6 94 I 5  _---   13 8 90 r 2 18 0 1 10 9 1-  22 0 80 -    4 - i-- 20. 0   - 30 --

I 108 1 G    -  103   -   5 .. ;., _ 20. 6     - 97_  I_  5 I 19, 4-._-,_-..- 94 5 18 8     -- 1- 1- 2—    5 22. 4 18I I     --
2       _      90 5 16 0 110 5 X2. 0 101 5 20. 2 100 5 20 0 97 S

I
19. 41 fi 3

Berry School 356 20 3SG 20 387 1 20 387 20 432 1 21 45

le S6 0 17 2 9 4 5 18 8 S8 5 I 17 6 109 I 5 - 1..  
2L8 80

I 104 S 203 103 S 206    _ 93   (    5 196_ --- 94       .. 5._- I -  188    _- 109-

2 90    _._  5 13. 0 112 5 224 101 5 1 20. 2 99 S       ] 9. 8 96 5 1 192 I--- 3- --
clovell School 280 1 15 309 15 287 15 302 I 15 285 1 14 17

isou School

3 23     - 10    -      -    204 I O 20 4 226 10 22, 6_    205_      9 _     22. 8 202 9 22. 4_    -  3-

q    - 23S 10. _-- 23 S 236 10 I 23 6 220 9 1 24 4 238   __ 10 23. 8 207 9  -  23 0-- ---- 31

2

r
5 234 10 23. 4 239 I IO 1 23. 9 2-3    (   10

f
23. 6 230   '   10 23. 0 242 I 10 1 24. 2 12

it Johnson 695 i 30 679 1 30 682 29 673 I 29 651 1 28 22

tal K-5 1331 65 1374 1 65 1356 i 64 1362 1 64     -  1368 1 63 6

dlc School.

G 237 237 251 252 236 16

7 270 270 254 255__      256  _       1

8       ......__...' SH ..--  X88...... 259 259 0

Total 795 795 764 766 751 15

77777 7

599 258 302 285 2      ,      263 4

10 239 247 298293 263 30

I I 203 240 2=19 293 297 4

12  _    _ _   254 217 257 261 297 36

Total 954 1006 1089 11061120 14
u.

lents hr Ilethcl 3080 3175,--- I 3209      - 3234      -   s       ;`     3239 5

Placements&  

Clements 1 S 19 27 27 27

d 1.- 12 3095 3194 3236 3261 3266 5

Pagt K:ICenlral- OffceIFlscal Services% BuegenFY 2025\ E... 11 1 for del



BETHEL SCHOOLS

BUDGET, STAFFING, AND ENROLLMENT HISTORY

2013- 14 2014- 15 2015- 16 2016- 17 2017- 18 2018- 19

2,    140, 906, 273 3. 14%  42 368'[    2 99%  42 98 535 2. 03%  43, 609, 271 1 1. 46%  44, 318, 577 1. 63%  45, 116, 282 1. 80%

I Staff 277. 39 0. 72%.       277 421 0 Ol%       276.
60J;   -

030%      - 281 1  _   1. 65%  .... 281. 38 0. 08%       279. 67f   - 0. 61%

tified Staff 116. 391 0. 00%       116. 39'    0. 00%       115. 231   - 1. 00%       117. 381 1. 87%       117. 38 0. 00%       116. 65    - 0. 62%

50%       393. 811 398. 54aff 3.93. 7.8-     . 0-    0. 01%,       391. 8311 0. 50% 1. 71%       398. 76 0. 06%       396. 32    - 0. 61%

n s of Oct1 2, 98 9 6. 9 2, 984 0..__o.88%       3, 047- 2. 11%-.--   3, 128 2.-66%t-       0. 47%,       2, 929     - 2. 01%,       2 si s 6 i

2019- 20 2020- 21 2021- 22 2022- 23 2023- 24 2024- 25

666 86 3. 35%  49, 050, 088 2. 25%  51, 164, 831 4. 31%  53, 159, 164 0%746, 41-5, 473 2.88.Ya 3. 9(    54751, 132 2. 99%

Staff 282. 43-1 0. 99%       283. 431 0. 35%       283. 93! 1 0. 18%       287

23I
1. 16%      290 75 1. 23%      295. 13 1. 51%

12%       1ified Staff 116. 7.9.     0. 12%       118. 10i..- 19. 101 0. 85%       0-.84%-      124 55 5. 46%      127, 17 2. 10%

415. 30 2. 46%       422. 30 1. 69%ff 399. 2-2-1 0. 73%       401. 53 658 403. 031 0. 37%  0. 57%0

1. 84% F--   0. 15%i..--g-     o. 35%,-      3, 080     - 1. 88%,       3, 175 2. 31%       3, 209 0. 78% 3, 239ni' as o 3, 234

Page 8 K:\ Central- 0ffrce\ Fisc;rl Services\ Budget\ FY 2025\ Budget History 2425



SUPERINTENDENT' S BUDGET

2024  -   202 5

BY SCHOOL/ DEPARTMENT



BETHEL BUDGET 2024- 2025 OBJECT CODE DETAIL

Account Description FTE 1 22-.23 Budet 1 22- 23 Actual I 1 TE 23- 24 Bud et      ;  24- 25 Sud et Var Percentg _.      ._.._......_  .__. L_.i 12-  __._-_____
BETH_ _EL IGH SCHOOL

0000. 000. 1 l 10 Certified Staff II3 5 1 7 Iv1, 7.577,295 839 84 77      7, 536, 795 87. 53 ----- 7-,909, 378)    372, 583 4. 94%
0000. 000 1113 Pr inti pals 1 00 i 187 059 187 0591 1 00 190, 784_ 1. 00 199, 063 8, 279
0000. 000 11 l4 Assistant Principals 2 001

344 566 345 3901 200-   - 352,249 2. 00 365, 821 i 13, 5_72 3. 85%
0000. 000. 1115 Director of Athletics I_..0_0 155 5       155 252 1. 00_     158, 296 1. 0_0       _ 17_4, 862_  _ 16, 565_ 10. 46%
0000. 000. 1210 Tutors 0 541

33 0761 01 0. 54 33, 076 0. 00   _   _    0 33, 076 - 100. 00%
0000. 000 1214 Secretaries 7 001330 031 330 4721 7. 00 329, 681 7. 00 349, 936 _ 20, 255_ 6. 14%

60000. 000 1216 Paraedtrcators I 001 164, 113 283, 2901 6. 00 _    161, 129 6. 00     _ 165, 386 4, 2_5_6   _ 2. 64%
0000. 000 1217 Nurses I 2. 001 137 914 142, 88§ j 2. 00 142, 801 2. 00 146, 188 3, 387 2. 37%
0000. 000 1215 Custodians 7 001 392 438 404, 5301 7. 00 _    408, 479_   7. 00 _     417, 003 8, 524 _ 2. 09%
0000 000 1221 Other Staff 1 4. 001 282 439, _   278, 8791 4. 001 288 098 3. 00_   _ 21_0, 302 77, 796  - 27. 00%
0000 000 1320 Custodians Overtime

I
0 001 22, 700, _     27, 3651 0. 00 _     22, 700 _ 0. 00     _ 24, 9701 2, 270 10. 00%

0000. 000 1510 Coaches and Advisors 0. 001 362 9301 375 949 __ 0: 00 362, 930 0._00.1 379, 950 17, 020 4. 69%
0000. 000 2000 Employee Benefits 2, 793, 8691 2 540 861 2, 6_20, 011 _ 2_,619, 922 89_ 0. 00%

I   _.._      
0000. 000 3101 Officials HS Sports

1
15, 0001 15, 000 15, 000 15, 000 0 0. 00%

0.0.00. 000..3.2,01.- Professional Educational Services I 40 5001 35 3031 39, 7_00 4. 1, 000   _ 1, 300  _ 3. 27%
0000.000 3302 Conference registration fees 7 470 3 4061 7, 820 7, 520 300 3. 84%
0000. 000 3401 Purchased Prof& Technical Svcs 1 87 5321 83, 8601 8_7, 532 90, 035 _ 2, 503
0000. 000 4301

I
Repau and Maintenance 16, 500 11, 064 16, 500 17, 775  _ 1, 2_75 7. 73%

0000. 000 4440
I

Leases/ Rentals  _    I 5 000 7, 430
I

7, 100 _      7, 600 500 7. 04%1
0000 000 4442 Copier Leases I       _ 35 500   -    28, 996r 35, 500 42, 1501 6, 650 18. 73%
0000 000 5101 Transportation Sports& Clubs 1 92, 221 87, 4791 9_3_ 813 94, 962   _ 1, 1491 1. 22%

0000. 000- 5109 Other Student Transportation 1, 450 1, 327 1, 450 1, 265 185  - 12. 76%
D000 000 5201 Insurance Sorts&. Clubs 28, 292L 28, 2421 2 2 0P   ._.  8,_ 92 28, 242      _- 50   - 0] 8/ o
000 000 5301 ComMUnications& Research Services

1 01
01 22, 000 1, 200 5. 45%

000 000 5500 Printing I ID 0001  _    12, 8371 13, 000 10, 000 3, 000  - 23. 08%
000. 000 SS00 Prof. Development/ Travel/ Miles e -   5 200 622) C 5, 300 4, 850_     - 45_0   - 8. 49%
000. 000. 6110 Instructional Supplies 105, 985 84, 325 102, 235 105, 13_

51. 11

5 2, 900 2. 84%

000. 000 6112 General Supplies_ Health
1

4, 500 4, 5       _       
1       _ ,

800   _ 2, 30025 4, 500 6_ 

000. 000 6113 General Supplies Sports& Clubs

00
I 33

OOOI  -     
29,

941
13, 300 15, 200 1, 900 _ 14. 29%

000.06410 Textbooks 1 7 7001 5, 548 7, 000 11, 9_001 4, 900_ 70. 00%

000.000 6411 Librax books and Digital Resources . 1 2S 0001 27 7781 5, 500 5, 5001 0_ 0. 00%Y  _    
000 000 6502 Tech Supplies& Software Subscriptions       !     00: 17, 161 _     17, 227 66_  0. 38%
000 000 6901 Othersupplies I 61 000. 79, 887 59, 0001_       77, 500 18, 500 31. 36%

1000. 0,00. 73-02.  Equipment Furniture L 9 0001 9 703 1 8 000 16, 000 8, 000 100. 00%

1000 000 7303 _ Equipment Instructional 1 30
3001

12, 6361 I 25, 4001 _    17, 600      - 7, 800  - 30. 71%
1000. 000.7304 Equipment Technology 1 8 800 7,

143I-000. 000. 7306

15, 000 14, 7.00,       - 300   - 2. 00%
000 000 7306 Software- Technology 23 000]   931,   3, 000     _      0   _- 3, 000 - 100. 00%

000. 000 8100 Dues and Fees I 21, 520 22, 856 25, 365 27, 791  _   2, 42 9. 56%

Total High School 114. 071 13, 008 614 12, 968, 61if 115. 31 13 265,497 116.

531
13, 661, 7317 396,234 2. 99%

Enrollment 1, 089 1_ - ---    1, 106 - 1, 120---- ---      —



BETHEL BUDGET 2024- 2025 OBJECT CODE DETAIL

Account Description I T 32-.23 B Actual 1 FTr,, 123- 2 PercentBudget 22- 23 Act 4 Budget r1TE 124- 25 Budget

BE,THEL MI'6DLE SCHOOL
0000. 000. 11 0 Certified Staff 5, 21 971-

1
5, 712,5 69-7 62. 54-"-- 4 92_,7 6 9 9. 44%5974 4 365 0 31 5, 012, 6011'   60. 6200. 1 11

1. 001 179 6IIO-       2. 0000. 000. 11, 3 Principals
7.       1. 00 183, 258 1. 00 188, 159 4, 901 2. 67%

2. 0000. 000. 1114 I Assistant Principals 2. 00 Y167 5931 2941637 2. 00 309, 448 2. 00 322,779 13, 330 4. 31%

2, 0000. 000. 1210 Tutors

i
0. 55: 36 2061 0i 0. 00 0 0. 00 0 0 0. 00%

00.      
TSecretaries 1 185 856 4. 00 185, 856 4. 00 196, 966 11, 110 5. 98%2. 0000. 000 1214 Seci 4.  192, 025

2 0000. 000. 1215 School Monitors I 0. 93 15, 204:   4801 0. 93 24, 435 0. 001 01 24, 435 - 100. 00%

6-61- 6'   2. 0000. 0010. 1216.  ParaedLiCatOrS 8 3 03, 8. 00 214, 192 8. 16t     __ 203',' i41j    - 10, iff -4. 83%—1. 4j

iil­     1, 430O____  —
2. 0000.000. 1217 Nurses LOW 606431 62, 159i

1. 00 63, 558 1. 00 2. 25%7..-

to,   . .   I2. 0000. 000. 1218 Custodians 6. 00 J37656 332, 793'       330, 3501 6, 731.   2. 08%5. 50 323, 619 5. 50

2 0000. 000. 1320 Custodians Overtime
1

0. 00i 19, 000 16, 6871 0. 00 19, 000 0. 00 20, 090 1, 090 5. 74%

2. 0000. 000. 1510

11
Coaches and Advisors 0. 00' 72, 940 69, 191 i 0. 00 72, 940 0. 00 74, 151 1, 211 1. 66%

2. 0000. 000. 2000 Employee Benefits 2, 038, 273

I.     
1, 853, 691 1 1 88701 8 1, 889, 457 2, 439 0. 13%

01 Purchased Services T2. 0000. 000. 33 PL 5, 800, 4, 63 fl 6, 300 5, 800 500   - 7, 94%

2, 000 M 0. 00%0

1, 5351 2-

F
2. 0000. 000. 33302 Conference registration fees 7821

2. 0000. 000.4301 Repair and maintenance 5, 250 5, 50 5, 7501 9. 52%

2. 0000. 000. 4303 Equipment Repair'- General--    6001 5851 600 - 100. 00%

7. 0000. 000. 4442 Copier Leases I 20, 7001 15, 241 20, 350 350 1. 69%

2. 0000. 000. 5101 Transportation- Sports& Clubs 8 X92 2 178 7, 800 8, 034 234 3, 00%

2. 0000.000. 5500 Printing   1- 5, 0001 318 10 5, 000 5, 000 0 0: 00%

Mileage 1, 0001----- 1921 1, 000 1, 000 01 0. 00%2 0000. 000. 5800 Prof. Development/Travel

2. 0000. 000. 6110 Instructional Supplies 63, 21 65, 610 70,310 4, 700 7. 16%
1. I.......... 2. 0000. 000. 6113 General Supplies- Sports& Clubs 500 01 1, 0001 1, 000 0 0. 00%

2. 0000 000 6410 Textbooks 1, 200 1, 248-1 0 0 0 0. 00%

2. 0000. 000. 6411  .- Library- Books and Periodicals 65.00j-...-      3, 9891 00 6, 500 0. 00%

2. 0000. 000. 6502 Tech Supplies& Software Subscriptions 01 0i I 4, 300 6, 000 11700- 39. 53%

0000 5, 000. 31, 168!
1 1,       2. 86%000. 6901 Other supplies 3 3j 6, 000 000-.--

Z. 0000. 000. 7302 Equipment- Furniture& Fixtures P 26 9, 262 8, 262      - 1, 000  - 10. 80%

0000_000.
73033

Equipment- Instructional 1, 0001 0;   1, 000 1, 000 0-_. 0. 00%

6, 4000000.000. 7304 Equipment- Technology 7, 4001 9, 484! 6, 400 0 0. 00%

00-0.00. 0100. 73 06 Software,- 7-e-chnology., 3, 300;:  1      ------ --    1 0 0 0. 00%

1. 0000. 000. 7307 Equipment- Building 0'     0,      0 0 0 0. 00%

L 0 1 Dues and Fees 2, 5006 00. 000. 8 00 Lie— __ ._ -- _   ­   _.     1___ __.   2,   1 2, 500
1

3, 000 500 20. 00%

Total Bethel Middle School 1 83. 221 8, 507, 7171 8, 466, 7921 83 OS 8, 683, 516 84. 04_[__   9, 189 926 504 710 5. 81

76-6 7,511Enrollment 764



BETHEL BUDGET 2024- 2025 OBJECT CODE DETAIL

Account Description FTE 122- 23 Budget 122- 23 Actual 1 FTE 23- 24 Budget - FTE 24- 25 Bud et'    Var Percentp 1--   --  .-   
BERRY ELEMENTARY SCHOOL

0000. 000 1110

I
Certified Staff 901 2 859 8451 2 567 886r 3 60 v 885

8691
33. 30 2, 949, 8641_   63, 994 2. 22%

IS 0000. 000 1113 Principals 1 001       ] 69 267 178 671 1 00   _  172, 6531 1. 00 179, 3_15_1  _ 6, 6621 3. 86%
a      -_       ..._.  

50000.0001210 Tutors 050 21194 01

0. 50_      21, 194 0. 60 31, 556f

10, 362_ 48. 89%
0000. 000 1214 Secretaries 2. 001 110 960 1_11 58     2.

001   _  
110, 960 2. 00    _ 117,437 6, 477 5. 84%

0000. 000 1215 School Monitors 212 38, 327 3, 728:    2. 12 41, 064 2. 12    _  42, 435 1, 371 3. 34%

0000. 000 1216 Pa aeducators i 15. 001404, 2811-----  '-* 397-,005- 1--- 18.
001

490,907 20. 0_0      _ 534_ 3_97 4_3, 490 _ 8. 86%

0000. 000. 1217 Nurses 1 00 60 89 11    _  73, 1761 1. 00 64, 058 1. 00_  _ _ 64, 988 930 1. 45%

0000. 000 11218 Custodians 00 169, 999,—    192 7981 3. 00 1_77, 104 3. 00 181, 1141 4, 0101 2. 26%

00007000. 1320 Custodians Overtime 0 00, 11, 865!  8, SS5 0. 00 11, 865 0. 00 13, 0911_ _ 1, 226 10. 33%

0000. 000 1510 Coaches and Advisors 0 00 i 3 300 4 01 0 00 3, 300 000 4, 081 781_ 23. 67%

0000. 000 2000 Employee Benefits 1, 433 306!      1, 303, 508 1391008     —     - 1, 416, 868 25, 860 1. 86%

0000. 000 3302 Conference reorstration fees 1 1, 000;     0 750 1, 500 750 100. 00%

0000. 000.4301 Repair and maintenance 0,   1, 000 i 1, 000 0 0. 00%

0000. 000. 4303 Equipment Repair- General 0 01     _    0 0_ 0 _ 0. 00%

0000. 000 4442 Copier Leases I 1 S 600 12, 095 15, 600 15 610 10 0. 06%

0000. 000 5500 Printing1 250 1, 241 I 250 500 250 100. 00%

0000. 000. 5800 Prof. Development/ Travel/ Mileage 500 0 I 500 1, 500 1, 000 200. 00%

0000. 000. 6110 Instructional Supplies I 49, 7001 46, 4281 47, 700 40_,350      - 7, 350 15. 41%

0000. 000. 6410 Textbooks 01 0 0 0 0 0. 00%

0000. 000. 6411 Library Books and Periodicals 11 2, 000 540 2, 000 1___   4, 0_00 2, 000_ 100. 00%

0000. 000 6412 Reference Materials

SOOT
416'    500 500    _   0 0. 00%

2, 4000000. 000 6502 Tech Supplies Rc Software Subscriptions       __   0 __   01 2 400 ___ 
i__

1, 000   __ 1, 400  - 58. 33%

0000. 0006901 Other supplies I 25,
0001

26, 42 23, 000 27, SOOr 4_,500 19. 57%pp

0000. 000 7302 Egwpment Fuuutwe d I fixtures 1, 0001 —      1, 010)   1, 000 1, 5001     _ 500 50. 00%

0000. 000 7304 Equipment Technology 1 000)     0 1, 00.0 4,

000     _
3, 000 300. 00%

0000.0007306 ' Software Technology 0     O 0 01 0 0. 00%

0000. 000. 8100 Dues and Fees 4001 238 250 500_ _ 2501 100. 00%

Total Berry School 58. 521 5, 381, 188 1 4, 929, 631!   61. 22 5, 465,933 63. 02 5, 634,607 168 674 3. 09%

Enrollment 11 1 387 1 ---   I 387 I 4321



BETHEL BUDGET 2024- 2025 OBJECT CODE DETAIL

Account Description FTE. 122- 23 Budget 22- 23 Actual 24 Budget I FTEF j 23-.      Percent

JOHNSON ELEMENTARY SCHOOL
110 Certified Staff 48' 41, ­  4, 144, 9181 4, 109-

19881
49. 41-      4, 352, 419 49.2_1[     * 4--,364,065 11, 646

4- 0000. 000. 1113

Prit0,
27%_

4. 0000. 000. 1

icipal 1. 00i 169, 7821 172, 151.    1. 661 LW 182, 2301—     6, 693 3. 81%

0-0-1* 2 15Principal 1.     552- 4. 0000. 000. 1114 Assistant 1. 00 155, 296 1. 00 156, 1741 878 0. 57%
7. 0000. 000. 1210.  

1

Tuto 51 3 7-,'-0 1
FF  -    3_7,_0__18 0241 0. 55 13 0. 55 31 ' 865 148   - 0. 40%

4. 0000. 000. 1214 Secretaries 2, 60 118, 3891 119, 716 8.9 2. 60 5911 202 6. 08%1 2.

0. 93 4i[1. 0000 000. 1215 School Monitors 4 1
69

125

17, 416!   63 0.    18, 660 1. 32 16, 092 86. 24%

6. 00 162515 8-  i 205, 061      - 8, 479   - 3, 97%4. 0000. 000. 1216 Paraeducators 21_77_69_I 8. 0,01 2 539 9. 00

1 0000. 000 1217 Nurses i 1. 001 60, 893!! 89, 6301 2 00 127, 116 2. 00 129, 986 2, 870 2. 26%

0000. 000 1218 Custodians 4. 001 226, 632 266, 142 4. 50, 1 263, 808 4. 50 270, 846 7, 038 2. 67%

1. 0000. 000. 1320 Custodians-. 0vertinle 0. 001 8, 700, 29, 6311 00 0. 00 20,000 10 800 117. 39%

1. 0000. 000. 1510 Coaches and Advisors 0 OW 7, 3231 8, 8651 0. 001 7, 323 0. 00 8, 865 1, 542 21. 06%

1- 0000. 000.2000 Employee Benefits j 1, 604 0191 1 458 7621-      
1, 590, 276 1, 600, 328 10 052 0. 63%

fe' Services 0;     0i 0k0000. 000. 3201 Professional Educational 01 0. 00%

1. 0000-000. 3302 Conference registration fees 1,
0001

3S8i,    750 1, 500 750 100. 00%

1. 0000. 000. 4301 Repair and maintenance 1, 000:     01 500 500 0 0. 00%
I--_--------------_-----------

1 66. 000.11303 Equipment Repair- General 4001 01- 400 0 400 - 100. 00%00

1. 0000. 000. 4442 I Copier Leases 17, 200' 1  ? Y7F­       17, 200 20, 000 2, 800 16. 28%

470000_000. 5500 500,  1 500
T

0. 00%

0000. 000. 5800 Prof. Development/ Travel/ Mileage I I 750i 241!    500 1, 500 1, 000 200. 00%

0000. 000. 61 10 Instructional Supplies 57, 4001 58 9681 64, 690 49, 750     - 14, 8_50

0000.000. 6410 Textbooks 8, 0001 7, 624 0 0 0 0. 00%

0000. 000. 6411 Library Books and Periodicals i 6, 000 5, 1801 i 6, 000 4, 000      - 2, 000  - 33, 33%

0000. 000.6412 Reference Materials 0O0 9W 1, 000 1, 000 0 0. 00%
1 .  .    

I
0000. 000. 6502 Tech Supplies& Software Subscriptions0:     01 5, 300300

0000. 000. 6901 Other supplies 23, 000' 1 35, 0-3-61 2-24- 6066- 1- 35, 000 11, 000 45, 13%

0000. 000.7302 Equipment- FUrnitLire 306i

1
1 848 30-0 300 0 0. 00%

0000. 000. 7303 Equipment- Instructional 0.     0
I

0 0 0 0. 00%

0000. 000. 7304 Equipment- Technology 1, 000F 683! 5, 009
1

3 500 233. 33%

0000.000 7306 Software- Technology 01 0.      0 01 0 0. 00%

1   .
0000. 0-00. 8100 Dues and* Fees 1000 1, 0001

Total Johnson School 65. 491:      6, 829401,      6

1861
7 189, 627 7, 259, 612,     69, 98;6 0. 97%69 99

El, roll nielit 682 i I 673 651

Li



BETHEL BUDGET 2024- 2025 OBJECT CODE DETAIL

Account       (   Description FT) l 22_23 Bud of 22- 23 Actual FTE J 23- 24 Budiet I FTF 24_25 Budget Var  — t Percent
ROCKWELL ELEMENTARY SCHOOL

0000. 000 1 1 10 I Certified Staff I 25. 751 2, 245 2121 2, 2639821 26 05—  - 2_,355, 093 2G. 55    2, 465, 590 110, 496 _ 4. 69%
5. 0000, 000. 1113 I Principals 100 169 267 169 2671 1 00 172, 653 1 00 177 815 5, 162

i. 0000 000 1210 Tutors j 0 36 22 4461 26 191 0. 361 22 446 0. 36 23, 001 554 2. 47%

I 82 4221  --

L40I--       7 , 262 1. 40 77, 903 4, 642 6. 34%

0000. 000. 1216 Paraedu

asc'      otorsors

I 4. 001 107, 712 _
4, 779 1.

751
28, 620 1. 75 _      38, 948   _ 10, 328 36. 09%

0000. 000 1214 Secretaries 1 40 7 262_

nit 1. 751,

26981 I 4. 00 93, 58_4 6. 00      _ 165, 36 I 71, 7_77 76. 70_%

0000. 000 1217 Nurses I 1. 001 60, 89 65, 598 1. 00 64, 058 1.

001
65, 488 1, 430 2. 23%

0000. 000 1218 I Custodians 00.       169 399 179, 233. 1 3. 001 177, 504 3. 00_      180, 814 3, 3] 0 1. 86%

0000-000 1320 Custodians Overtime 0 001 6 200,  8 892;    0 00 6, 200  _ 0. 001 _     6, 82_0 620 10. 00%

0000. 000 1510 Coaches and Advisors 0 00 3 383 8, 1501 0. 00 3, 383 0. 00 3, 383__   _  0 0. 00%

0000. 000 2000 Employee Benefits 917 0861 852 22S I 876, 140 9.23, 14_5 47,00_51 5. 37%

0000. 000 3302 Conference registration fees 1 000 734J 750 1, 5001--------
0-'--- 0- 00%

7501 100. 00%j
0000. 000. 4301 Repair& Maintenance l 1 000 487 1, 000    _    1, 000  _       0_ 0. 00%

0000 000 4303 Equipment Repair General I
Ol

0I 0     _ 01 __  _ 0_ _ 0. 00%

0000. 000.4442 Copier Leases 13, 800; 9517    _     13, 800    _   I1.. 50      - 1, 850  - 13. 41%
1

0000 000 5500 Printing 1 OI 0;    2_50   _ 25_0_ 0  _ 0 00%

0000. 0005800 Prof. Developme.nt/TravelI/ Mile age SOOT 1331 SOOT 1, 000     _ 500 100. 00%

0000 000 6110 Instructional Supplies 48 100 42 565 _-     46, 200 43, 050 3, 150 6. 82%

0000. 000. 6 0 Textbooks I 1 01 Oi 01 0 0 0. 00%

0000. 000 6411 Library books Periodicals 2 0001- 1, 973.---r 2, 000    _  4, 000 2, 000 100. 0_0%

0000. 000 6412 Reference Materials 7501 2051 500  _      1, 000  __ 500 100. 00%

0000. 000 6502 Tech Supplies& Software Subscriptions       ;     0 0 2, 400 1, 000 1, 400  - 58. 33%

0000.000 6901 Other supplies 21, 7501 28 2321 I 23, 000 2_5, 500 2, 500 1_0. 87%

00000007302 Equipment Furniture 00;     0    300 550 250 83. 33%

00P-0- 000. 730.

13-  
Equipment LtsU ucuoml i 0 1 0 1—"   0 p  -- —— 0.   0. 00%

0000. 000. 7304 ( Equipment- Technology I 1 0001 01 500 1, 000 500 700._00%

0000. 0007306 Software Technolo y I 01 0     0   - 01._-   - — 0 0. 00%

0000. 000 II100 Dues and Fees 4501 3091 450 5001 50 11. 11%

f

Total Rockwell School 38. 261 3, 911 6021 4, 014 38 56 3, 964, 593 41. 06 4, 220 5671 255,

9741
6. 46%

I Enrollment 287 302 285



BETHEL BUDGET 2024- 2025

OBJECT CODE DETAIL

Object Code Surnmary Central Office Accounts
2022- 2023 1 2022- 2023 12023- 2_024   - -    2024_ 2025 1       --   -

Account Description FT)      Budget i Actual I T)      Budget 1 1)      Budget Var Percent

2320. 101. 111 1 ! Superintendent- S W- CO Admin 1 00 216 641 (    222 056 I 1 00 222, 056 1. 00 228, 552 1 6 496  _ 2. 93%

2320. 101. 1214 Secretaries- SW CO Admm 1-
1

80, 836 84 723 1. 00 81, 073 I 1. 00 II5, 141 4, 068 5. 02%

5. 2320.    2000 Employee Benefits SW- CO Admin 50, 785 49, 127 1-  4.7, 243 46766       - 477 i

5. 2320. 101. 3302 Conference Registration- SW CO Admin x, 500 j 2 405 3, 000 3 000 0 0. 00%

5. 2320. 101. 3401 Purch Prof& Tech Services- CO Admm I 0 i 0 (    0 0 0 0. 00%

5. 2320. 101. 5800 Travel/ Mileage- SW- CO Admin I 31500 1 2, 925 3 0003,000 0 0. 00%

3. 2320. 101. 6901 Other Supplies- S W- CO Adminpp 7, 000 4, 459 7, 000 7, 000 0   - 0. 00%

5. 2320. 101. 8100 Dues& fees- SW- CO Admin 13, 200 I 9, 571 13, 300 13, 300 0 0. 00%

Total Superintendent 2, 00;    375, 462 375, 266 2. 00 376, 672 2.

001
386, 759 10, 0871 2. 68%

23 10. 10 1 3302 Conference Registration Fees SW- BOC 1, 200 1726 1, 000 1, 200 20_0 20. 00%

i. 2310. 101. 340 I Purchased Prof& Tech Svc SW- BOC 82, 750 71 683 I 82, 750 82, 750 0 0. 00%

2310. 101. 5400 Advertising- SW BOE Services 3, 000 I 1, 161 ' 3 000 3 000 ' 0   _ 0. 00%

j
L----

2310. 101 5500 Printing SW- BOC Services 10, 000 1 7, 512 8, 000 8, 000 0 0._00%

2310. 101. 5800 Travel/ Mileage- SW- BOE Services 1 000 I 2, 200 11500 2, 000 500 33. 33%

2310. 101. 6901 Other Supplies- SW- BOE Services 3, 000 1 1, 839
1

3, 0_00 3, 000 0 0. 00%

2310. 101. 8100 Dues& fees- SW- BOE Services 35, 750 1 39, 642 37, 750 40, 000 2, 250 5. 96%

Total Board ofEducation 000 136, 700 124, 763 0. 00 137,000 0. 00 139,950 2, 9501 2. 15%

2500, 101. 1115 Dire 16 61ctor of Fiscal Services- SW OOi 162, 185 155, 763 1. 00 165, 016 1. 00 9, 631
1

4,  5 2. 80%

2500. 101. 1214 Secretaries S W- Fiscal Services 1 4. 00!     257, 3171 275 241 j 4 00 257, 717 4. 00 272, 986 15, 269 5. 92%

v2500. 101. 1221 Other Staff- SW- Fiscal Services I 2. 4-7 172, 7081 200, 8291 2. 47 186, 812 2. 47 1_94,562     _ 7, 750  _ 4. 15%

500. 101 2000 Benefits SW Fiscal Services 184 7611 17. 5 516 171, 529 169, 747      - 1, 782    - 1. 04%

2500. 101. 2111 Flexible Spending Account I 4, 6001 3 097 4,000 4, 000 0 0. 00%

2500. 101. 2600 Unemployment Compensation j i 321000 12 290 25, 000 20, 000      - 5, 000

800 7800 0 0. 00-

20. 00%

2500. 101. 3101 Purchased Services 89Fiscal Services 800 97, 322' 7

2500. 101. 3302 Conference Registration- SW Fiscal Svc 4, 000 5, 949 3, 000 3, 000 0 0. 00%

2500. 101 3401 Purchased ProfB Tech Services I 01 01 0 0 0 0. 00%

2500. 101 4440 Lenses- Fiscal Services Technology 13 000 8 930, 11, 000 9, 000 2 000 18. 18%

2500 10

11

1 4442 Copier Leases- SW Fiscal Services 17 800       ] 3 047, 17, II00 9, 940 7

8601
44 16%

2500 101 5301 Telephone SW i 133, 400;      9944-51 128, 400 120, 920 7, 480 5 83%
1    _.   _...

2500. 101. 5302 Postage- SW I 18, 0001 10, 135, 15, 000 11, 000      - 4, 0001  - 26. 67%

A



BETHEL BUDGET 2024- 2025

OBJECT CODE DETAIL

Object Code Summary- Central Office Accounts

0-1 2022- 2023 1 2022- 2023 1-  2023- 2024 2_024 2025J-___  ----       -

Account Descr rptron FTE Budget Actual I FTE Budget FTE Budget i Var _  Percent

2_500. 01. 5800 1 Travel/ Mileage SW fiscal Services 1 2, 500 648 2, 500 I 2, 500 0_  0. 00%

2500. 101. 6502_  Tech Supplies& Software Subscript- FS 0 0       90, 000     _     115, 000 25,

000
27. 78%

2500. 101 6901 Other Supplies- SW Fiscal Services 18, 0001_   9, 902  _  - 18, 000_   15, 000      - 3, 000,   16. 67%I -     
2500. 101. 7302 Equip., Furniture& Fixtures Fiscal Svc OI   __    01 0     _    0 0 0. 00%

2500. 101 S100 Dues& Fees SW Fiscal Services 1 2 3       2 217 -       2, 400 3, 000 600 25. 00%

j Total Fiscal Services 7. 471 1, 112, 371 1, 066, 131 i 747-   1, 105, 974 7. 47 1 128,086 22, 112 2. 00%
i

1100. 101. 1140 Additional Degrees SW I 120, 0001-- 0 115, 0_00 115, 000 0_ 0. 00%

1100 101 1150 Retirement Payments SW 186 098 124, 384196,480 265, 929 69,449 35. 35%

1_ 1' 00. 1- 0 1 1215 School Monitors- SW Salary I 0.   0.    0 0 __    0 0. 00%

1100. 101. 1221 Substitute Calling SW 0!   0 0   _   0_ j 0 0. 00%

1100 101 1230 Contingency SW Salary 125 4971 126 354 126, 678 130, 698 4, 020 3. 17%

1100 101 1310 Substitute Teachers SW 607, 883 831 935-     638, 277 8.45, 513 207,236 32. 47%

1100: 1011315 Interns 777001 22, 950 77, 700 52, 700     - 25, 000 32. 18%

11001012000 Benefits- SW 0- of 0 ----     - 0   -     0 0 00%

8-%--1. 100. 101, 5601 ! Tuition Regular Ed Public 1 103 7611 63, 292 80, 938 77 II61 3, 077 3 80%

Total Instructional Services j 0. 001 1, 220, 939 I 1, 168, 915 0. 00 1, 235, 073 0. 00 1, 487, 701 ;   252, 628 20. 45%



BETHEL BUDGET 2024- 2025

OBJECT CODE DETAIL

Object Code Summary- System Wide Accounts
I 2022- 23 I 2022 23 2023- 24       -  T__ 2024-_25

ccount Description FTE Budget I Actual i FTE Budget PTE  _ Budget Var _  Percent

1700. 10(. l l 10 Certified Staff ESY- Special Education 0 001 95 4371 77 820 0_001..     97 823 0. 00 100,

7581
2, 935 3. 00%

1200. 101. 1115 Director of Special Education SW 1. 001 100 8561 184 416,    1. 00 187, 494 1. 00 189, 359   _ 1, 865 0. 99%

1200. 101. 1116 Supervisor of Special Cducation- SW i.      00 301, 171:      
051

3 320 2. 001 316, 023 2. 00 324, 379 8, 355 2. 64%

1700. 101. 1214 Secretaries SW- Special Education 1001 66, 172!      65 527 1. 00 66,

1721
1_ 00 70, 202_   4, 0301 6. 09%

1200 101. 1216 Paraeducators- SW- ESY- Special Educ O. 00I 49, 871,      59, 8571 0. 00 51, 119. _ 0. 00 51, 118  _      0 0. 00%

1200. 101. 1224 Job Coach 0. 00 64, 800i 61, 176 0, 00 64, 800 0 00     _ 66, 235 1, 435    _ 2. 21%

1200. 101 1225 Behavioral Analyst 3. 001 792 3361 304, 0673100 314, 837 3. 00 331, 893 x 17, 056-   5. 42%

1200. 101 2000 Employee Benefits 171 449 155 9221 159, 050 157 350 16_70    - 1. 05%

1200. 101 3202 Professional SPED Services.- SW 302 OOOI 329 650 330,000 365, 000 35 000 10. 61%
1.. 

1200. 4 01 3301 Professional Employee Training- SW- SPCD10 0001 7

8861
5, 000 5, 000       _ 0  _ 0. 00%

1700. 101. 3302 Conference Registration fees- SW- SPED 2 000 349. 2, 000 2, 000 0 0. 00%

1700. 101. 3401 Purchased Prot& Tech Services- SPED 01 - 0 0 0 0 0. 00%

1200, f 01 5500 Printing- SW SPED Admin 0 01 0 0 0 0. 00%

1700. 101 5500 Travel/ Mileage- SW SPED Admin 10001 1, 2241 1, 000 1, 000_ _ _ 0_  0. 00%

700. 101. 61 10 Instructional Supplies SPED 1. 1, 000,      11, 0821 12 000 12, 000 0__ 0. 00%

200. 101. 6412 Reference Materials SW SPCD Admin 250

Oi
0 0       _ 0  _ 0. 00%

i
0.200. 101- 690200. 101 6901 Other Supplies SW SPED Admin j 1, 500 1 06 1, 500 1, 500 0 0. 00%

200. 101 7303 Equipment Instructional SW- SPED 4_,
5001

1, 971 1, 500 1, 50_0 _      _ 0 0. 00%

200. 101. 8100 Dues& fees SW- SPED Admin 600 6151 500 500 0 0. 00%

Total Special Education School Wide 7. 00:   1, 554, 9421 1, 568 1881 7 00 1, 610, 817 7. 00 1, 679 824 69, 007 4. 28%

200. 121. 12 10 Tutors- SW- Academic Support 0. 00 153, 3031 151 2691 0. 00 123, 303 0. 00  _  153_, 011 29, 708 24. 09%

200. 121. 2000 Employee Benefits 0,   0
01

0 0 0. 00%

Total Academic Support 0. 00J:     153, 3031 151 269 0. 00 123, 3031-  0. 00 153, 011 29, 708 24. 09%

1

200. 122. 5100 Transportation- SPED Public I 135, 003 117 1971 I 100 956 157, 232    _ 56, 2_76 55_74%

200. 122. 5103 Transportation- SPED Non- Public I 495, 7061 818, 083 r l 685, 429 687, 038 1, 609 0. 23%

700. 122. 5104 Transportation SPED In District 513, 9751 5573731 575 79580 715,  2x_ 140, 212 _ 24. 36%

200. 122. 5602 Tuition SPED Other LEAS- SW 463, 7581 618 007 45 200 550, 3_51_    194, 849   - 26. 15%

700 122. 5603 Tuition SPED- Outside CT- SW 64, 480i    _ 77 060 74, 422 90, 000 15, 57_8 20. 93%

200. 122 5604 Tuition SPED- CT Private- SW 1 154, 301 1, 801 770 1, 736, 983 1, 538, 847_  101, II64_ 5. 86%

700 122. 5605 Tuition SPED Outside CT Private SW
1

01 0 0     - 1 0 0 0. 00%

700 122. 5609 Excess Cost Grants- SPED Tuition 600, 000!  - 1, 169, 984 850, 000 1, 150, 000 300, 000 35. 29%

Total Special Sd Tuittou/ Transportation     ( 2, 227, 2231 2, 819, 506 3, 068, 570 2, 889, 261   - 179, 3091   - 5. 84%



BETHEL BUDGET 2024- 2025

OBJECT CODE DETAIL

Object Code Summary= System Wide Accounts
2022 23 i 2022 23 j 2023- 24 j 2024- 25

Lccount Description FTE j Budget Actual PTE Budget FTF-   Budget  -  Var PercentI-    _.    _ _._.. ._._.     ----
110. 101 1110 Certified Staff SW- Soc... Worker Services j 3. 9 335, 847 321, 9791 3_.90 344,624—_ 4. 00 345, 932 1, 308_ 0. 38%
1. 10. 101. 2000 j Employee Benefits1 95, 5211 86, 8711     —       88, 614 89, 931 1, 317 1. 49%

110. 101'. 3302 Conference Reg. Fees- SW- Soc. Worker Svcs 1, 000; 2991500 500 0 0. 00%

110. 101. 5800 TIavel/ Milelde- SW Soc. Woticer Services 400'   0 0 0 0 0. 00%

110. 101. 6110 Instructional Supplies SW Soc Worker Svcs 1 550.       — 3481 500  _  _ 500 0 0. 00%

110. 101. 6412 ReferenceMlteiials- Soc Woilcei Services j— I 0  01 0_  _     0 0 0. 00%

110. 101. 6901 Other Supplies SW Social Wotket Services F 0i— -     01 0      __ _    0 __   0 0. 00%

110. 101 8100 Dues Fees SW- Social Worker Services I OI 01 0    -_    0 - 0    0. 00%

Total Social Work Services 1 3 90,     433 318 409, 497,    3. 90 434, 238 4. 00 436,863 2, 625 0. 60%

130. 101 1217 Nurses- SW- Health Set-vices I 0. 641 38, 6681 39, 782j 0. 64    _ 40,526 _ 0. 64 41, 438 912  _ 2. 25%

130. 101 X000 Employee Benefits
j

15, 616,      14, 2021 14, 487 14, 335_     - 15_2    - 1. 05%

130. 101. 3302 Conference Reg Fees SW Health Services I j
2, 000 350 2, 000 2, 000 01 0. 00%

130. 101. 3401 Purchased Pi of& Tech Services SW Health j 13, 500 IS X65 _   8, 172 III 974 802 4. 41%

130 101. 3402 Physicals- SW Health Services 0 01 0 0_     0  _ 0. 00%

130 101. 4303 Equipment Repan- General SW Health Svcs 350 3501 _  _  350 350 0 0. 00%
I       —

130 101. 5500 Pi SW Health Services 0   0   _       00 0 0. 00%

f 30. 101. 5800 Tt_avel/ Mileage- SW- health Services 4801 185 480 500     _ 20 4. 17%

30 101. 6112 Health Supplies SW Health Services 9 3851 6

7841
10 442    _ 1_6, 00_0 5, 558 53_ %23__

30- 101. 6412 Reference Materials 0 0 0 01 0 0. 00%

30 101. 6901 Other Supplies SW- Health Services I 8001 456 950 1, 2_5_0 3.00 31. 58%

30 101. 7303 Equipment Instructional SW- Health Svcs 01 0 0 0 0 0. 00%

30. 101. 8 100 Dues& Fees Health Services 1, 200 1010 1 400 1, 650   _ 250 17. 86%

Total Health Services 0 641 81 9991 78, 384 0. 64 88, 807 0. 64 96, 497 7, 690 8. 66%

30 557. 1217 Nurses SW Non Public 1 0361 21 9751      - 2, 3771 0. 36 23, 032 0. 36 23, 550      ____ 518 2. 25%

30 557. 2000 Employee Benefits 8, 876 8, 072_      8, 234 8, 148 86 1. 04°

Total Health Services- Non- Public 0. 361;      30, 851 30,4491 0. 36 31, 266 0. 36 31, 698 432 11. 38%



BETHEL BUDGET 2024- 2025

OBJECT CODE DETAIL

Object Code Summary- System Wide Accounts
I 2022- 23 2022 23 2023- 24 2024- 25

Account Description FTE Budget
i

Actual FTE I Budget FTE Budget Var Percentl     _ g g

7 97970

I-  4. 00110. f 01. 11! 0 Certified Staff SW- Psychological Services 1 4. 00 3.64 603'     366 826 36S 150 4 00 377, 732 9, 582 2. 60%
140. 101._ 000 Employee Benefits 89, 098 90, 886 89, 931 955_ - 1. 05%

140. 101. 3302 Conference Ree.- SW- Psychological Svcs 7001

1451 500 500       _ 0 0. 00%

7140. 101. 5500 Printing- SW PsychologicalSeivices 01 0 0 0 01 0. 00%

2140. 101. 58001 Travel/ Mileage- SW- psychological Services 5001 1891 0 0,  0 0. 00%

2140. 101. 6 15 i Standardized Testing- SW- Psychological Svcs 1 7 800:       8 105 10, 000 10, 000 01 0. 00%0..

2( 40: 101. 8 100, Dues& Fees- S W- Psychological Services 01 0 0 __ 0 0. 00_%

Total Psychological Services 4. 00 471 573 464 363 4 00 469, 536 4 00    — 478, 163 8, 627 1. 84%

2150. 101. 1110 CertifiedStaff- SW- Speech/ Language i 6. 00;     54.2, 156;     583, 09.2 6. 40 596_,286 6. 00 570, 520 25, 766 4. 32%

2150. 101. 1216 Paraprofessionals- SW- Speech/ Language 1 0. 001 O 0 0 00 0 0 OO 0 0   _ 0. 00%

2150. 101. 2000 Employee Benefits"    1 I 146 9561 133, 647 145, 417 134 897    - 10, 5201   - 7. 2_3%

2 150. 10 1. 3302 Conference Registration SW- Speech/ Language 1000; 9471 1, 000 1, 000 0I   _ 0. 00%

2150. 101. 43031
Equipment Repair- SW Speech/ Language 0   0    0 0 01  _ 0. 00%

2150. 101. 5800, Travel- SW- Speech/ Language 7501 61 0 0 01 0. 00%

2150. 101.61 10 Instructional Supplies- SW- Speech/ Language I . :.  779 500 500 0-   0. 00%

2150. 101. 61 15 Standardized Testing- S W- Speech/ Language 2 5001 1, 96T 2 1 0000 2, 000 0. 00%

2150. 101. 6412 Reference Materials j oi OI 0 0 _      0 0. 001/1

2150. 101. 6901 Other Supplies- SW- Speech/ Language 0i
01

0 0

21 50. 10 1. 7303 Equipment- Instructional- Speech/ Language 5, 0001 7 0291 5, 000 5, 0001 0 0. 00%

Total Speech Services 6. 00i 699 062 727 522;    G
401

750 203 6 00     713 917 36 286    - 4. 84%

2 160. l 01. 1221 i Other Staff SW- OT j 7. 00 191 715 1994551 2. 00 199, 455 2. 00 156 084!    - 43, 371   - 21. 74%

2160. 101. 2000 Employee Benefits 48, 9851 44 549 45, 443 44 966 477    - 1. 05%

Total Occupational Therapy Services j 2. 001 240, 7001 244 004 2, 00 244, 898 2. 00 201 050     - 43, 848  - 17. 90%

170. 101. 1221 Other Staff- SW- PT 1. 00j 93 10G 94 944 j 1.
001

94, 744 1 00 96 Sl9 2, 075 2 19%

170. 10 1. 2000 I Employee Benefits 24 4931 27 275 22, 721 22 483 23II 1. 05%

I. Total Physical Therapy Services 1. 001 117 599    _ 117, 219.    1 00 117, 465 1. 00 119, 302 1, 837 1. 56

x710. 101.1 1 10 Certified Staff- SW Curriculum 0. 001 165, 000:     133, 496 1 0 00 165 0000 0 00 133, 420 31, 58    - 19. 14%I
210. 101. 1 1 12' Assistant Superintendent- SW 1 001 195, 1111 199 483,    100 199, 483 1. 00 207, 4501 7 967 _ 3- 99%

10. 101.1115 Director of Teaching& Learning- SW 100!     187, 059:     187 4711 1 00 191, 196 1 00 196 289 5 093 2 66%7

210. 101. 1210 Tutors- SW- Curriculum 0. 00 6, 0001 4, 655]    0. 001 5, 000)   0, 001 3, 000 2, 000 40. 00%

16



BETHEL BUDGET 2024- 2025

OBJECT CODE DETAIL

Object Code Summary System Wide Accounts
2022 23 1 2022- 23   _  2023- 24 2024- 25

ce-    Description FTC L Budget Actual FTE Budget FTE_ t_  Budget_      Var Percent

210. 101. 12141 Secretaries SW CuurcumluI 2. 001 132, 344 132 694'    2. 00 132, 694 2. 00 140, 754 8, 060 6. 07%

210. 10,1122-11 Other Staff SW
i 0 331 26, 199 23, 488 0. 33 -   26, 1991 0. 00-     _- OI 26, 199- 100. 00%

210. 101. 1510 CoachesR Advisors SW I 0 00 32, 326 20, 393 0. 00 32, 326 0. 00 0 32, 326  - 100. 00%

210. 101 2000 Employee Benefits f 107, 853  _  98, 249 100, 184 IFFF 91, 731 8, 453 8 44%

210. 101 3201 Professional Ed Set-vices SW Curriculum 8, 000 0 8, 0_00 5, 000!     - 3, 000   - 37. 50%

210. 101 3301 Professional Employee Training SW Curr 7, 000 17, 214 7, 000 10 500 3, 500 50. 000.

210. 101 3302 Conference Registration Fees- SW Curr.       I 6, 000 2, 120 6, 000 6, 000  _ _   0  _ 0. 00%

210. 101 3506 Purchased Software Services- SW__ Curr.   0 0 0 0 0 0. 00%

210. 101. 5500 Printing- SW Curriculum SOOT 170 500 500 0 0. 00%

210. 101. 5800 Travel/ Mileage SW Curriculum 4, 000 1540 2, 500 2500 0 000%

210. 101 6110 Instructional Supplies SW- Curriculum 22, 000 99491     - 24,500 24 500 0 0. 00_%

21_0.,101..6.115 Standardized Testing SW- Curriculumi 18, 000 17 282 18, 000 18, 000 0 0. 00_%

210. 101 6410 Textbooks- SW Curriculum I 35, 000 34, 9881 1 35, 000 30, 000      - 5000   - 14. 29%

210. 101 6901 Other Supplies SW Curriculum 13, 000 7, 807 13, 000  _   13000     _   0 0. 0_0%

210. 101 7303 Equipment Instructional Curriculum F 01 0 0 0 0 0. 0_0%

210101. 7304, Equipment Technology Curriculum OI
01

0 -- 0  -      0 0. 00%

210 ] 01. 7306 Technology Software Curriculum 0 0.    0 0 0 0. 00%1-- ---
210 101 8100 Dues R Fees SW- Curriculum 2,

5001
1, 94' 2, 500 7, 000141500 180. 00%

Total Curriculum Services 433.[     967, 8931 892, 944 4. 33 969, 082 4. 00 889, 644    - 79, 435    - 8. 20%

X10. 601. 1110 Certified Staff- ContinuingEducation L OI OI 0 0

10. 601 3203 GCD Preparation SW 1 1 53, 260!      38, 868 53, 260 43, 260 10, 000 18. 78%

Total Continuing Education 53, 260r 38, 868 53, 260 43, 260 10, 000  - 18. 78%

r 10. 903 1210 Tutors Summer School O 00,       2,

4001
01 0 00 2, 400 0. 00 OI_ _- 2, 400 100. 00%

I_ 

10 903 1216 Paraeducators Sommer School-----

l

chool
1•     0 00 0,   0 0 00   _      0 0. 00 0 0- 0.0 0%

10 903 1221 Other Staff- Summer School0

401
29, 9851 30 474 0 40 29, 985 0. 00 4, 200     - 25, 785   - 85. 99%

10: 9.03: 200.0 Employee Benefits 9,_7971 8, 910 9, 089    _      0 9, 089  - 100. 00%0

10. 903. 5302 Postage Summer School 0 0 0 0  0 0. 00%

M903. 5500 Printing Summer School 0 0 0
Oi

0 0. 00%

10 903. 6110 Instructional Supplies Summer School 500 29 500 5001 0^  0. 00%

Total Summer School 0 40 42 682!      39 413 0 40 41 974 0. 00 4 700 37 274(  - 88. 80%

i C-   



BETHEL BUDGET 2024- 2025

OBJECT CODE DETAIL

Object Code Summary System Wide Accounts
2022 232022-23 11 2023 24 2024- 25

rccount Desci i) tion FTEBudget Actual I FTC Budget FTC I Budget Var LPercent
1

7030. 119. 11 IS Su ervrsor/ DuectorofDrgrtal Learning oP._. ._._       _      o 0
1 OOi 166 0751 166 0251 100 169, 345 1. 00_    173, 9_

181
4, 572 2. 70%

2230. 119. 1214 Secretaries SW- Technology
1

0. 00,   01

412431 1. 00 52, 509 100 55, 707 3,
1981

6. 09%
2230 119 1021 Other Staff SW- Technology I 4 671 343 591 348 8051 4 67 348, 921 5. 00     _ 466 ISOf 117 229 33. 60%

2230. 1 19. 1510 Web Masters SW- Technology 0. 00!       4, 000:   0 0. 00 4,

000
0. 00 4 000 0 0. 0_0%

230. 1 19. 2000 Employee Benefits138 5731 106 2971 51 552 157 380 5, 828 3. 85%

236. 119. 33021 Conference& Training Fees- SW- Tech 3 0001 2' 8-10 5= 000 7, 000 2, 000 40. 00%

230. 119. 34011 Purchased Prof&. Tech Serv.- SW Tech 316 583 334 690 12, 000 17 500 5, 500   45. 83%

230. 1_ 19. 43201 Repair& Mautt. Contracts- Technology 25,
250i_ _____

6, 7951

25, 000 13, 000 12, 000   - 48. 00%

M0. 119. 5301 Communications& Research Sery- SW- Tech   (    01 01 43, 939 43, 500       - 439 _- 1. 00%

230. 119. 5800 Travel/ Mileage- SW Technology 4 0 1620! 3, 000 1, 000      - 2, 000 66. 67%

1230. 119. 6110 Instructional Supplies SW- Technology     -„ 4, 0001 751 2, 000 000 _ - 1, 000   _ 50. 00%

230. 119. 6502 Tech Supplies& Software Subscr- SW- Tech 0 0 325, 955 356 207 27, 252_ 8. 28%

1230. 119. 7304 Equipment- Technology- SW- Tech I 000, 000 76, 456 132 000 82, 587 49 413 37 43%

230. 1 19. 8100 Dues& Fees SW- Technology 1, 000 01 1, 900 2, 000 100 5. 26%

Total Technology Services 5. 67;   1, 206, 321 1, 104 5161 6 67 1 280, 121 7.

001
1, 380 949 100 S2S 7. 88%

j.

600. 101 1011 Supervisor of Facility Operations- SW I 1 00 108,
0151

110 50,    1. 00 110, 650 1. 00 113, 416   _ 2, 766 2. 50%

600. 101 1212 Assistant Sup of Facility Operations- SW 0 OO 0 0!    0 00 0 0. 00 OI 0 0 00%

If
600. 101. 121, 1 Secretaries SW- Facilities 0. 00!   0 Oi 0. 00 0 0. 00 0_ 0 0. 00%

600. 101. 1320 Custodial Overtime- SW i 8, 6001 0 8, 600    -   

94601
II60 10. 00%

600. 101. 2000, Employee Benefits 24, 4931 22, 275, 22, 721 22,483 2.3.8 _ - 1. 05%

600. 101. 4303 Equipment Repair- General- SW I acilmes 4, 000 1

5301
5, 00015,

0001
0 0. 00_%

1. 4310( Contracted Sei vices- Buildings SW- Fac 57, 5001 095 149 57, 500 I 571500 61-600. 10 0. 00%

600. 10] 61141 Vehicle& Custodial Supplies- SW- Facilities 6, 000 1012241 9, 500 I 1 500 2, 0001 21. 05%

600. 10 1. 7301 I Equipment Vehicles 5,
5001

22, 869, 5, 000 5, 0000 0. 00%

600. 101. 7307 Equipment- Buildings 2, 500;       6, 7931 3, 000 3, 000 0 0. 00%

Total Facilities l 00.     216, 8081 469, 490 1. 00 221, 971 1. 00 227,359 5, 388 2. 43%

700 101 5100 Student Transportation- SW I 1,,- 5G3 055 j 1 634 649 1 609 947 1, 754 544 144 597_ 8. 98%

700. 101. 5102 Transportation- SW- Out of Town 273
1851

142 8931 260, 787 184 559 76 228   - 29_23%

700, 101. 5 103 Transportation- Non Public- SW j 169, 562'     130 471 149, 035 147, 5941     - 1, 441

I   -
0, 97%

700. 101. 6200 Gasoline/ Diesel- SW- School Buses 177, 500 169, 9571 210, 900 210, 000 0 0. 00%

Total Transportation 2, 183, 3021 077, 970;    2, 229,769 2, 296,

69 -  
66, 928 3. 00%

2-.99%- 1Total i 405. 331 51, 164, 8311 51, 108, 9051 415. 30)  53, 159, 164 422. 301 54, 751, 1321 1, 591, 969 2. 99°

r.



BETHEL BUDGET 2024- 2025

OBJECT CODE SUMMARY

FTE 2122 Budget 9122 Actual FTE 1 2223 Budget 1 22_23 A I FTE_  2324 Budget FTE24.25 Budget
HS 113 23 12, 492 681 12 411 0631 114 071 13 008 614 12, 968, 612 115. 31 13, 265, 497 116. 53 13, 661_,731

MS 84. 821 8, 340, 469 8279134 83 22'     8 507 717 8, 466, 792– 83. 05 8, 683, 516 84. 04 9, 189, 926

BS' 58. 521 5 279 923 4 933 301 I 5-8- 5-2-1 5 381 188 4-,-92 9–,6-31 I 61. 22 5, 465, 9_33_ 63. 02 5, 634, 607

JS 65 43 6 600 130 6, 537, 732 65 49,     6, 829, 401 6 760 1861 69. 99,     7, 189, 627 71. 18 7, 259, 612

RS 37. 26 3, 697 010 3 836, 916 38, 26;     3 911 6021 4 014 707 38. 56 3, 964, 593 41 06 4, 220, 567

LO I   §. 4 1, 590,
5881

1, 522, 899 9 471 1, 624, 5331-   1, 566, 160,    9. 47     _ 1, 619, 646–  9. 47  -- - 1, 654, 795

SW 34 30 11, 049 286:    11, 470 3321 36 30    1 1 901 7751–  12 402, 817 37. 70 12, 970, 352 37. 00 13, 129, 894

403. 03 49, 050, 0881 48, 99177,3 405. 33 51, 16d, 831    51, 108, 905 415. 30 53, 159, 1641 422. 30 54, 751, 132



Facilities Account- 460

Actuals Budget
Proposed

Accounts Description
2022- 2023 2023- 2024

Budget Variance  % Change

2024- 2025)

460- 207 A)   Supply Accounts 49, 718 55, 800 61, 800 6, 000 10.75%

460- 207 B)   Outside Contractor Funding 204, 488 76, 900 155, 500 78, 600 102.21%

460- 313 C)   Preventive Maintenance Contracts 312, 911 310, 350 324, 640 14, 290 4. 60%

460- 406 D)   School Building Repairs and Maintenance 116, 763 70, 830 84, 077 13, 247 18. 70%

Total 683, 880 513, 880 626, 017 112, 137 21. 82%

Adjusted to

463, 880 626, 017 162, 137 34. 95%

1



460 - 207 A& B: Supplies and Contractors

Budget Proposed

2023- 2024 2024- 2025 Variance     % Change

A) Supply Accounts

Paint and painting products and supplies 9, 300 9, 300 0 0. 0%

Electrical Repair Supplies 17, 500 17, 500 0 0. 0%

Plumbing/ General Hardware/ Carpentry Supplies 29, 000 35, 000 6, 000 20. 7%

Subtotal Supplies 55, 800 61, 8001 6, 000 10. 8%

B) Outside Contractor Funding

Emergency contingency/ after hour call backs: 20, 600 50, 000 29, 400 142. 7%

Licensed Plumber/ Drain Repair Service:      25, 800 15, 000 10, 800     - 41. 9%

Licensed Electrical Service Repairs:    15, 500 15, 500 0 0. 0%

Licensed EMS/ HVAC Repair Contractor:      15, 000 55, 000 40, 000 266.7%

Alarm System Repair Service 0 5000 5, 000 100. 0%

Playground Repairs 0 5, 000 5, 0001 100. 0%

Security Systems Repairs 0 10, 000 10, 000 100. 0%

Subtotal Contractors 76, 900 155, 500 78, 6001 102. 2%

Total Supplies and Contractors 7001 217, 3001 84,6001 63.8%

5 Year Average Spending 219, 640

2



Preventative Maintenance Contracts

Budget Proposed

C) 313 Preventive Maintenance Contracts 2023-2024 2024. 2025 1 Variance   % of Change Notes
All schools HVAC service and repair:       160, 000 155, 000       - 5, 000    - 3. 1%

Lawn care and maintenance service:       49, 000 70, 000 21, 000 42. 9%    Includes playground mulch
Schools elevator repair and service 24, 000 27, 590 3, 590 15. 0%

Burglar& fire alarm monitoring/ service:     15, 500 15, 500 0 0. 0%

District sprinkler system testing/ service:     8, 800 15, 400 6, 600 75. 0%

Roof warranty/ Maintenance, shared with Town 13, 000 11, 500       - 1, 500   - 11. 5%

Electrical generator inspection and service 3, 950 9, 000 5, 050 127. 8%

Pest and rodent control service:     7, 700 8, 000 300 3, 9%

Boiler water treatment service:      5, 150 6, 500 1, 350 26. 2%

Annual snow blower maintenance repairs 2, 100 2, 100 0 0. 0%

Fire extinguisher and kitchen Hood inspection service:   1, 950 2, 000 50 2. 6%

State boiler inspection of equipment 1, 050 1, 050 0 0. 0%

State elevator inspection of equipment 850 1, 000 150 17. 6%

Clock/ Intercom/ Public address systems service:      2, 500 0       - 2, 500   - 100. 0%   Moved to Contracted Services

Security equipment repair service 9, 700 0       - 9, 700   - 100. 0%   Moved to Contracted Services

Playground maintenance repair service 3, 100 0       - 3, 100   - 100. 0%   Moved to Contracted Services

Solar equipment service and repair 2, 000 0       - 2, 000   - 100. 0%   Removed

Total 310, 3501 324,640 14,290 4. 6%

3



D) 406 School Building Maintenance and Repairs
Proposed

Notes
2024- 2025

All Schools

CO- 1 HVAC Automation Software License Renewal 35, 000

CO- 2 Dumpster Enclosure Repairs 1 Modifications 27, 637

All Schools Total 62, 637

Bethel High School 0

Bethel Middle School

MS 600- 1 Replace 1 refurbish student restroom partition panels.  8, 000 Carryover from 23- 24 Budget

MS 600- 2 Install card access for exterior door used for recess 3, 500

MS Total 11, 500

Johnson School 0

Berry School

BS 200- 1 Replace Carpet in office and Circle of Friends Classrooms 9, 940

Rockwell School 0

Grand Total 84,077

HVAC Inspections per C. G. S. 10- 220( d)   100, 000

Total with HVAC Inspections 184, 077

4



l. 2: 20 PKI
Capital Plan 207 30° mmEducation Google Sheets

Board ofEducation Capital Plan

FYY FY
UPDATED: 11- 16- 23

ITEM 02t]   20f 2033 2033-2034
High School Gym BI achers 50, 000

4, 000. 000

Flibl" cik ool--H,VA*C-(' Possible Grant funding with I

reimbursement of$ 1. 9M)     3, 500, 00

High School Culinary Room( Grant Funding Available

Middle School HVAC 6cntr f Re airs

00, 000 100, 000 J;for 50, 000)      1

Replace denera' tor, Tank, and
Switchgear 100, 000

Berry School Adult D wnstairs Restroom- Plumbing
150, 000

High School Roof Repairs( Eligible for school

2, 629, 501

Ki(Idle School Auditorium House& Stage Lights 150, 000

construction grant)

1, 500. 000

iddle School Replace Bleachers 100, 000

m-Lsl ructiole! LtL 2, 969, 149

Middle School Finish Repaving Lot Town

SUBTOTAL BOE 50, 000, - A505,= 7 2501000 779; 501, 4,085AT-6j469A49- 1



Board of Education

Unexpended Funds Account

History of Transactions

Transaction Balance

Account Approved 2014- 2015

Deposit June 30, 2014 88. 738 88. 738

Deposit June 30, 2015 175. 381 264. 119

Emergency A/ C measures at RS& JS 46,518

Deposit June 30, 2016 163. 206 380, 807

Milone& McBroom Field Turf Study 43, 356

Deposit June 30, 2017 238. 641 576, 092

Deposit June 30, 2018( ECS shortfall to GF)   0 576. 092

Front sidewalked area at BMS 40, 000

Replace valves at BMS HVAC system 60, 000

BMS- new boiler 227, 636

Deposit June 30, 2019 115. 267 363. 723

Deposit June 30, 2020 385. 834 749. 557

Deposit June 30, 2021 25. 299 774. 856

Facilities Repairs

Withdrawal June 30, 2022 25, 674 749. 182

Facilities and Security

Withdrawal June 30, 2023 252. 392 496. 790

Note: 2023 transactions are unaudited.



ABBREVIATIONS

BCBA Board Certified Behavioral Analyst K Kindergarten

ADA Americans with Disabilities Act L. A.    Language Arts
Admin Administration MAP Measure of Academic Performance
AP Advanced Placement NCLB No Child Left Behind

AV Audio Visual NGSS Next Generation Science Standards

BAA Bethel Administrators Association Non-Cert Non- Certified

BEA Bethel Education Association NVCC Naugatuck Valley Community College
BESB Board of Education Services for the Blind NWEA Northwest Evaluation Association

Bldg Building O. T.    Occupational Therapist

BOE Board of Education OSHA Occupational Safety Health Act
CABE CT Assoc. of Boards of Education P. T.    Physical Therapist

CAPSS CT Assoc. of Public School Superintendents Para Paraeducator

COACH Colleagues Observing Assisting Communicating& Helping PBIS Positive Behavioral Interventions& Supports

CASBO CT Assoc of School Business Officials PD Professional Development

CCSS Common Core State Standards PLC Professional Learning Community
CO Central Office Pre- K Pre- Kindergarten

CRF Coronavirus Relief Funds, State of CT Grant Psych Psychologist

DCF Department of Children and Families PPS Pupil Personnel Services

Dept Department RESC Regional Educational Service Center

ECS Education Cost Sharing RTI Response to Intervention

Ed Education SBAC Smarter Balanced Assessment Consortium

Elem Elementary Sci.     Science

ELA English Language Arts SEL Social Emotional Learning
EL English Learner SRBI Scientific Research- Based Interventions

ESSER/ ESSR Federal Grant due to pandemic includes CARES grant STEAM Science Technology Engineering Art Math

Equip Equipment STEM Science Technology Engineering Math
Est Estimate Sub Substitute

FERPA Family Education Rights& Privacy Act Supt Superintendent

FOIA Freedom of Information Act Tech Ed Technical Education

GRR Gradual Release of Responsibility UbD Understanding by Design Curriculum Development
HSA Health Savings Account USF Universal Service Fund

IDEA Individuals with Disabilities Education Act Vo- Ag Vocational Agriculture

Instr.   Instruction Vo- Tech Vocational Technical

JROTC Junior Navel Reserve Officer Training Candidate WCSU Western CT State University



Bethel BOE Budget 2024- 2025

Free/ Reduced Trend

Free 10/ 1/ 13 10/ 1/ 14 10/ 1/ 15 10/ 1/ 16 10/ 1/ 17 10/ 1/ 18 10/ 1/ 19 10/ 1/ 20 10/ 1/ 21 10/ 1/ 22 10/ 1/ 23

High 130 126 134 131 127 190 213 220 216 242 260

Middle 101 117 93 109 96 165 187 204 172 187 186

Berry 47 64 57 70 77 90 103 79 82 81 82

Johnson 59 57 62 61 70 104 114 181 159 135 170

Rockwell 68 48 68 66 65 87 101 59 80 80 93

TOTAL 405 412 414 437 435 636 718 743 709 725 791

Reduced

High 54 50 43 54 63 79 83 82 76 80 84

Middle 37 39 44 42 39 58 70 56 57 49 72

Berry 19 21 14 29 32 29 45 31 26 20 21

Johnson 16 25 27 25 27 36 36 54 48 40 53

Rockwell 24 14 19 19 21 33 21 18 20 19 25

TOTAL 150 149 147 169 182 235 255 241 227 208 255

Total in Program 1 555 561 561 1 606 617 871 973 984 936 933 1046

Total Enrollment 2989 2929 2958 1 2984 1 3047 3102 3139 3080 3175 3209 3234

18. 57%  19. 15%  18. 97% 1 20. 31% 1 20. 25%  28. 08% 1 31. 00%  31. 95% 1 29. 48% 1 29. 07%  32. 34%

Note: Beginning in 2018 Medicaid eligible students became free/ reduced lunch eligible.

7/ 2024 Free Reduced Eligible Trend 2425



EFS

Education Financial System

Report to the State of Connecticut

2022- 2023



EDUCATION FINANCIAL SYSTEM State of Connecticut

Department of Education
DR1 - District- level Function/ Object Report

009- Bethel School District
Fiscal Year.2022- 2023

NCES Object Code/ Description

LACES Function 1) 0(  2XX 3XX, 4XX, SXX 56X 6XX 7XX 8XX, 9XX

de Description Salaries
Employee Purchased

Tuition Supplies Property Other Totalbenefits services

XX Instruction 24, 940,237    $ 7, 079, 998       $ 449, 922   $ 2, 595, 128     $ 326, 594      $ 49, 687       $ 2, 170    $ 35, 443, 737

XX Support services- students 3, 168, 052      $ 972, 616 17, 825 22,736       $ 7, 167       $ 1, 766     $ 4, 190, 162

XX Support services- instruction 3, 094, 684      $ 904, 253       $ 401,435 391, 463     $ 379, 430       $ 2, 162     $ 5, 173,427

XX Support services- general administration       $ 335,464       $ 96, 047 88, 612 6, 298 49, 213       $ 575, 634

XX Support Services- school based 2, 137, 884      $ 612, 101 87, 463 58, 134 24, 381     $ 2, 919, 964
administration

29XX Central and other support services 1, 355, 329      $ 388, 047      $ 770, 662 48, 271 2, 217     $ 2, 564, 525

KX Operation and maintenance of plant 2, 093, 645      $ 599,435     $ 2, 478, 166 132, 675     $ 586, 697 5, 890, 617

KX Student transportation services 3, 378, 163 169, 957 3, 548, 119

KX Food services

KX Enterprise operations

T. tall $ 37, 125, 296  $ 10, 652,497    $ 7, 672,248   $ 2, 595,128   $ 1, 156, 128   $ 1, 022, 980     $ 81, 909   $ 60, 306, 187

iitures shown from selected funding sources: All Sources

of 1 Printed at: 1/ 17/2024 1--- Q PM
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In kind

lin- Kind Services from Local Tax Revenues

I Last Year' s I.   Amount/ Value;   Percent:

l Line   ( Description Amount/ Value
l Amount/ value'       

i
Change I Change!

IK101 Salaries 1    $ 553, 302. 00     $ 496, 791. 001     $ 56, 511. 001 11. 38%{

IK102 Employee benefits 1, 374, 066. 001   $ 1, 368, 519. 00       $ 5, 547. 00 0. 41%

I

IK103 Purchased services 2, 563, 757. 001   $ 2, 220, 560.001    $ 343, 197. 001 15. 46%

IK104 1Supplies 1
IK105 1Property

IK10610ther

IK199  ' Total  — — 4, 491, 125. 00   $ 4, 085,870. 00LL   $ 405, 255. 00 9. 92%

In- Kind Services from Other than Local Tax Revenues

Line IDescn don Amoun
Last Year's Amount/ Valuel Percent;

p
iii

f t/Value
Amount/ Value'     Change Change.,

IIK201 ISalaries l 1
l IK202 1 Employee benefits

203 1Purchased services

L04 Supplies      —       –

IK205 Property

I1< 206  ( Other I      ---- '      —  ---- 
l

I

IK299  ( Total
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Expenditures for Land, Buildings, Capital Construction and Debt Service

Expenditures for Land, Buildings, and Capital Construction- Report Expenditures for All School Facility Acquisition or

Construction, from Any Funding Source. STATE GRANT PAYMENTS ARE PROVIDED FOR INFORMATION AT THE BOTTOM OF THIS
PAGE.

Line Description Amount/Value
Last Year' s Amount/ Value Percent

Amount/ Value Change

BT101 School Construction with a State Project Number 3,-6-1-1-,-57-8-.-08  --$ 3-,-0-81,-153. 62     $ 530, 424. 46 17. 22%

SAS

Project Project Name Major Type Amount

Number

009- 058 Anna H. Rockwell School RNV 2, 027, 867. 04

009- 059 Ralph M. T. Johnson RNV 1, 583, 711. 04

BT102 School Construction without a State Project Number

BT199 Total( BT101 plus BTI02) 3, 611, 578. 08 530, 424. 461 17. 22%

Funding Source for Land, Buildings, and Capital Construction Expenditures.

Line Description Amount/Valuel
Last Year' s Amount/Value   ' Percentl

Amount/Value Change Changel
BT201 Bond funds, including short- term financing to be bonded

BT202 Current funds, including amounts from state school construction 3, 611, 578.00   $ 3, 081, 153. 62     $ 530,424. 38 17.'

grants

BT299 Total( BT201 plus BT202) 3, 611, 578. 00   $ 3, 081, 153. 62     $ 530, 424. 38 17. 22%

Total School Construction Expenditures Reconciliation.

Last- Year'!-      AM-.
I

u- t/ Value-1-  - Percent
Line Description Amount/ Value

Amount/Value Change Change

BT301 Total expenditures( BT199) 3 611, 578. 081  _$ 3, 081, 153. 62     $ 530, 424. 46 17. 22%

BT302 ITotal funding( BT299)    3, 611, 578. 001   $ 3, 081, 153. 621     $ 530, 424. 38 17. 22%

BT39 Variance minus BT302) 0. 08 0. 00 0. 08

Expenditures for Debt Service- Report debt service expenditures supporting public elementary and secondary education and
school construction.

Last Year's Amount/ Value Percent
Line Description Amount/ Valuel Amount/Value Change Changel
BT401 Redemption of Principal 2, 850, 000. 001   $ 2, 040, 000. 001     $ 810, 000. 00 39.71%

BT402 Interest on—Bonds 1,' 5-59--,-5-6'8—76F  $ 1, 435, 664.

32    $
12390444 8. 63%

BT403 Interest on Current Loans

BT499 Total( Sum of BT401 through BT403)       4, 409, 568. 7-- F,---,-—6    $ 3, 475, 664. 32 -------$ 933, 904. 94  -- 26. 87%

School Construction Grant Payments Information- Provided for Information to Assist in Completing this Schedule; Some Projects
Listed may not Apply to Expenditure Reporting above.

1

Description Amount/ Value
Last Year' s i Arnount/ Value!   Per I

I i ue;       I
cp-"

Line
Amount/Val Change Cha

BT501 Current Year Progress Grant Payments 3, 611, 578. 08     $ 964, 664. 04!   $ 2, 646, 914. 041 274-
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Food Services

j Local Expenditures for Current Year Food Services Programs

Line   ( Description Amount/ Value
Last Year' s 1 Amount/

Valuel
Percent)

Amount/Value:     Change Change;

FS101  ( Expenditures from Board of Education Budget( Local Sources Only)

FS102 ( Locally Supported In- Kind Services

FS199 Total 1
Revenue for Current Year Food Services Programs

Line Descrpdon Amount/ Value!    
LastLast Year' s i Amount/ Value!   Percent;

Amount/ Value l Change I Change]

FS201 Sales to Students and Adults
I—.

FS202 Other Sales

FS203 I Interest Income
IFS204 Federal and State Grants( Excluding USDA Commodities)      

FS205  ( Revenues from Other Than Local Tax Sources

FS299 ( Total

portable Expenditures for Current Year Food Services Programs
i

ne   ( Description Amount/ Valuei
Last Year' s  '   Amount/ Value!   Percent'

I"     Amount/ Value',     Change Change;

j FS301 Expenditures for Current Year Food Service Program from EFS
Expenditure Table

FS302  . Expenditures for Current Year Food Service Program not in EFS

Expenditure Table

IFS303  ; Total Expenditures for Current Year Food Service Program( FS301 j

iI plus FS302)   i
FS304 Net Profit or Loss( FS299 minus FS303)  r i

FS305  ] Reportable Current Year Food Service Local Expenditures( If FS304 is I 0. 00 0.00 0. 00 i

I less than zero, the lesser of FS199 or the absolute value of FS304)
iCurrent Year Expenditures for Prior Year Food Services Programs

Line   ; Description Amount/ Valuel
Last Year's j Amount/ Value Percent.

Amount/ Value';     Change Change,

FS401 I Local Contributions for Prior Year' s Food Service Program Deficit
Fotal Reportable Food Service Program Expenditures

i

Line   ; DescriptionAmount/ Value•    
Last Year' s Amount/ Value,   Percent::

ll Amount/ Value,     Change   ':   Change:

IFS901  ! Total Reportable Food Service Program Expenditures( FS305 plus 0. 00;  0. 00 0. 00!

i FS401)

FS902  ! Reportable local budget expenditures per EFS Expenditure Table

103 Reportable in- kind expenditures per EFS Expenditure Table

r6904 ( Total( FS902 plus FS903)

FS905 { Variance( FS901 minus FS904)     0. 00 0. 001 0. 00;



EDUCATION FINANCIAL SYSTEM State of Connecticut

Department of Education

DR3- Schedule Report
Fiscal Year: 2022- 2'
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Special Education

Special education expenditures not eligible in the computation of" net costs of special education" per subsection( h) of section 10-
76f of the Connecticut General Statutes.

Last Year' s Amount/ Value  - Percent
Line Description Amount/ Value

AmountjValuej Change Change
Li

SE101 Teacher salaries 635, 016.       $ 595, 822. 49      $ 39, 193. 57 6. 58%

SE102 Instructional aide salaries 521, 772. 241     $ 308, 258. 77     $ 213, 513. 47 69. 26%

SE103 Other salaries 1, 000. 001 1, 000. 00

SE104 Employee benerits 88, 467. 671      $ 38, 000. 00      $ 50,467. 67 132. 81%

SE105 Purchased services 44,616. 581     $ 28, 136. 47      $ 16, 480. 11 58. 579%

SE106 Special education tuition 35, 000. 001       $ 4,860. 00      $ 30, 140. 00 620. 16%

SE107 Supplies 796. 00       $ 1, 765.00       ($ 969. 00)   - 54. 90%

SE108 Property services

SE109 Equipment 36, 186. 00     ($ 36, 186. 00)  - 100. 00%

SE110 All other expenditures

SE199 Total
j   $

1, 326,668. 55    $ 1, 013, 028. 73     $ 313, 639. 82 30. 96% 1
Special education expenditures eligible in the computation of" net costs of special education" per subsection( h) of section 10- 7
of the Connecticut General Statutes.

Last Year' s Arrioun alue Percent
Line-- Description Amount/ Value

Amount(   Change II Change

Teacher salaries 2, 609, 960. 111   $ 2, 606, 163A9       $ 3,796. 62 0. 15%

SE202 Instructional aide salaries 1, 173, 993.

61 j4$

48, 171. 09 4. 28%

SE203 Other salaries 2, 903, 995.      $ 2, 861, 027.031     $ 42,968. 47 1. 50%

SE204 I. Employee benefits 2, 162, 738. 44   $ 2, 090, 392. 79      $ 72, 345. 65r 3. 46%

SE205 [ Purchased services 1, 851, 605. 54   $ 1, 548, 370. 71     $ 303,234. 83 19. 58%!

SE206 Special education tuition 2, 496, 836. 82    $ 1, 634, 504. 77     $ 862, 332. 05 52. 7

SE207 Supplies 41, 024. 57      $ 56,833. 13     ($ 15, 808, 56)   - 27. 82%

SE208 Property services 140. 001 140. 00 0. 00 0. 00%

SE209 Equipment 7, 952.78       $ 8, 654. 01       ($ 701. 23)    - 8. 10%

SE21 1, 056. 801 900. 60 156. 20 17. 34% 1
S 299 F6 95. 1i    03% 1Total 13, 249, 303. 57  $ 11, 932, 808. 451   $ 1, 31

All other expenditures

L
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r_.—_..------...--------------------------'
Transportation------------------------------------------,

Non Public School Transportation

Line Description Amoun Value
Last Year' s Amount/ Value   Percent'

Amoun t/ Value Chane Change)

TR601 Number of non- public school students transported 76 82 6 7. 32%

TR602 Transportation expenditures for students reported online TR601 130, 471. 00     $ 171, 510. 00     ($ 41,039. 00)   - 23. 93%
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DR3- Schedule Report
Fiscal Year: 2022- 2023
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Tuition and Transportation Revenues( Board of Education)

Tuition Revenues for Regular Education

Last Year' s Amount/ Value!   Percent'
Line Description Amount/ValueAmount/ Valuei Change Chan el

TBI01 1311- Tuition from Individuals Excluding Summer School for Regular

l     $
61, 581. 11      $ 21, 949. 56      $ 39, 631. 55 180. 56%

Education

TBI02 1312- Tuition from Individuals for Summer School for Regular

Education

TB103 1321- Tuition from Connecticut School Districts for Regular

Education

TB104 1322- Tuition from Other Connecticut Government Sources Excluding
School Districts for Regular Education

TBI051330- Tuition from Other Government Sources Outside the State forI Regular Education

TB106 1331- Tuition from School Districts Outside the State for Regular
Education

TB107 1340- Tuition from Other Private Sources( Other than Individuals) for
Regular Education

TB199 lTotal Tuition Revenues Received for Regular Education I     $ 61, 581. 11
1     $

21, 949. 561     $ 39, 631. 551 180. 56-No'
Transportation Revenues for Regular Education

Last Years Amount/ Value,   Percent':
Description I Amount/ Value

Amount/ Value:     Change Change!

6201* 11410- Transportation from Individuals for Regular Education

TB202 11421- Transportation from Connecticut School Districts for Regular

Education J_

TB20311422- Transportation from Other Connecticut Government Sources

I Excluding School Districts for Regular Education
FTB204 11430- Transportation from Other Government Sources Outside the
i State for Regular Education

TB205 , 1431- Transportation from School Districts Outside the State for

I Regular Education
TTB206 1410- Transportation from Other Private Sources( Other than

Individuals) for Regular Education J

I TB299 ITotal Transportation Revenues Received for Regular Education
Tuition Revenues for Special Education

Last Year's Amount/ Value.   Percent

i
Line   ; Description Amount/

Valuel
Amount/ Value;     Change Change

TB301 1311- Tuition from Individuals Excluding Summer School for Special 1, 166. 441 446. 371 720. 07,  161. 32%%

Education

FB302 i 1312- Tuition from Individuals for Summer School for Special
Education

L

jB303 1321- Tuition from Connecticut School Districts for Special Education

7

104 . 1322- Tuition from Other Connecticut Government Sources Excluding
School Districts for Special Education

J13305 ' 1330- Tuition from Other Government Sources Outside, the State for

Special Education
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Tuition and Transportation Revenues( Board of Education)
i

Tuition Revenues for Special Education

Last Year' s Amount/ Value Percent
Line Description Amount/ Value

Amount/ Valuej Change Change

TB306 1331- Tuition from School Districts Outside the State for Special

Education

TB307 1340- Tuition from Other Private Sources( Other than Individuals) for

Special Education

TB399 Total Tuition Revenues Received for Special Education_   --- I—   $ 1, 166. 44 446. 37 720. 07 16 1. 32%

Transportation Revenues for Special Education

Line Description Amount/ Value
Last Year' s Amount/Value Percent

Amount/ Value Change Change

TB401 1410- Transportation from Individuals for Special Education

TB402 1421- Transportation from Connecticut School Districts for Special

Education

TB403 1422- Transportation from Other Connecticut Government Sources

Excluding School Districts for Special Education

TB404 1430- Transportation from Other Government Sources Outside the

State for Special Education

TB405 1431- Transportation from School Districts Outside the State for

Special Education

TB406 1440- Transportation from Other Private Sources( Other than

Individuals) for Special Education

TB499 Total Transportation Revenues Received for Special Education

Grand Total for Tuition and Transportation Revenues

Line Description Amount/ Valuel
Last Year's  (   Amount/ Valuei Percent)

Amount/ Valuel Change Change,

TB999 Total Tuition and Transportation r REducation 2Revenues for Regular dn a 6 , 747. 55 22, 395. 93    -       p g   -----_--   --------$-- 40,351. 62 180. 17%
Special Education( sum of lines TB199, T13299, T6399, and T13499) 
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Federal Funding

Federal Grants Passed Through CSDE

i Last Years i Amount/ Value'   Percent;
Line   ( Description Amount/Value1,   Amount/ Value!     Change i Changel

I FF101 Total From eGrants Management System 3, 390, 213. 941   $ 2, 974, 473. 561    $ 415,740. 38 13. 98%

FF102 Your portion of services/ expenditures from consortium grant payment

arrangement

FF103 1 Other( list below):   1 i

Direct Federal Grants

Line Description Amount/ Value
Last Year' s Amount/Value Percent,

I
Amount/ Value Change   !   Change:

FF201 I List below:

Federal Grants Passed Through Non- CSDE Agencies

Line Description I Amount/ Value
Last Year' s mount/ Value'   Percent'

II
Amount/Value,      Change Change,

IFF301  ( List below:

Total Federal Expenditures Reconciliation

Description I Amount/ Value;    
Last Year' s Amount/ Value Percent;

i Amount/ Value Change Change'.

FF901 '( Total Federal Funding( sum of lines above)   3, 390, 213. 941   $ 2, 974,473. 56' 1'    $ 415, 740. 38[  13. 98%

F-F-9*0'2' 1 Federal Funds per EFS Expenditure Table i   $ 3, 390, 213. 94   $ 2, 974, 473. 561    $ 415, 740. 38;   13. 98%;

1 FF903 I Federal Inkind per EFS Expenditure Table I i

I-  —-- -  - i- -    --  - L

FF905

F904 Total( FF902 plus FF903)      I   $ 3, 390, 213. 94   $ 2, 974, 473. 561    $ 415, 740. 38 13. 98%

1Variance( FF901 minus FF904) 0. 001 0. 001 0. 00
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State Funding

State Grants from CSDE

Line Description Amount/ Value I Last Year' s Amount/ Value I Percent

Amount/ Valuej Change Change

S'  I Total From eGrants Management System 4, 581. 00       $ 3, 413. 00       $ 1, 168. 00 34, 22%

SF102 Your portion of services/ expenditures from consortium grant payment

arrangement

SF103 Other( list below):

Direct State Grants from Other State Agencies

Last Year' s I Amount/ Value Percent
Line Description Amount/ Value

Amount/ Value!      Change Change

SS F201 List below:       328, 142. 21      $ 24, 300. 001     $ 303, 842. 21 1250. 38%

Pegpetia 90, 941. 63

Multi Media School Security Grant 194, 586. 69

RS School Security Grant 42, 613. 89

State Grants Passed Through Non- State Agencies

line   [ Description Amount/ Value
Last Year' s Amount/ Valuel Per,

Amount/Value Change I Ch;

SF301 List below:

Total State Expenditures Reconciliation

Last Year's Lftoun' Valuel'   PercentlLineDescription A ...  
Amount/ Value Change Change_ _

i ­       -SF901 Total State Funding( sum of lines above)      332, 723. 21      $ 27, 713. 00     305, 10. i 1100. 60%

SF902 State Funds per EFS Expenditure Table 332, 723. 211     $ 27, 713. 001    $ 305, 010. 21 1100. 60%

SF903 State Inkind per EFS Expenditure Table

SF904 Total( SF902 plus SF903)   332, 723. 211     $ 27, 713. 00     $ 305t010. 21 1101 0. 601%11b]

SF905 Variance( SF901 minus SF904)    0. 00 0. 00 0. 0
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Local Funding

Total Local Expenditures Reconciliation

Years Amount/ Value Percent
Line Description Amount/ ValueLast Yea

Amount/ Valuel Change Changel
LA901 Total Local Expenditures( LA199 minus LA299 plus LA399)     56, 583, 249.60  $ 53, 500, 269. 85    $ 3, 082, 979. 75 5. 76%

LA902 Local Funds per EFS Expenditure Table 52, 092, 124. 61  $ 49, 414, 400. 17    $ 2, 677, 724. 44 5. 42%

LA903 Local Inkind per EFS Expenditure Table 4, 491, 125. 00   $ 4,085, 870.00     $ 405, 255. 00 9. 92%

LA904 Totai( LA902 plus LA903) 56, 583, 249. 61  $ 53, 500, 270. 17    $ 3, 082, 979. 44 5. 76%

LA905 Variance( LA901 minus LA904)   0. 01) 0. 32)  0. 31 96. 88%
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Claim for Exceeding Statutory School Year

Claim for Exceeding Statutory School Year Information

Ye
Line   ; Description Value Last

Values .-
CE101I My district DID exceed the 180 days and 900 hours( 450 for Kindergarten) statutory requirements for the Yes j Yesl

current school year.

j CE102 If Line CE101 is YES, enter the date on which your district satisfied both the 180 days and 900 hours( 450 ;   06/ 14/ 2023 i 06/ 16/

2022
i

for kindergarten) statutory requirements for ALL public schools operated by the district for the school year.
Then list the hours of school work for each school day ALL your public schools were in operation 4 j
subsequent to this date in Lines CE103 to CE108 below as applicable.

EEOTI 1st Additional Day 04: 40 04: 40:

CE104 I2nd Additional Day

CE105 13rd Additional Day

CE106 14th Additional Day
CE107 5th Additional Day j

CE108 F6th Additional Day I
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Regional High School Tuition Assessment and Detail of Pupils Sent Out of the District

Member Towns' Regional High School Assessment( to be completed by secondary regional districts)

Line Line Description Amount/ Value
1 Last Year' s Amount/ Value Percent

Amount/ Valuej Change Change

TA101 Member Town' s Regional High School Assessment Rate( Regular and

Special Education Non- Vo- Ag Services)

TA102 Member Town' s Regional High School Assessment( Regular and

Special Education Non- Vo- Ag Services)

Designated High School

Las.t Y.ear' s- - 1 Amount/Value- —  Pe.rc-e-nt
ne Description Amount/ Value

AmountIMUCI Change Change

TA201 Designated High School Tuition Rate( Regular Education)-

TA202 Regular Education Tuition Expenditures for Pupils Sent to the district' s

Designated High School( s)

Private or Residential Facilities( including out of state)

Last Ye Amount Percent
Line Description Amount/ Value

Amount/ Value Change 1 Change

TA301 Regular Education Tuition Expenditures for Pupils Sent to Private or

Residential Facilities( including Out of State)

TA302 Full Time Equivalent( FTE) Pupil count for the Expenditures reported

on Line TA301

Approved Interdistrict Magnet Schools

Last Year's Amount/ Value Percent
Line Description I Amount/Value!   

Amount/ Valuel Change Change!

TA401 Regular Education Tuition Expenditures for Pupils Sent to an 36, 000. 00      $ 42, 000. 00      ($ 6, 000. 00)   - 14. 29%

Approved Interdistrict Magnet School

TTA402 Full Time Equivalent( FTE) Pupil Count for the Expenditures reported 18. 00 21. 00 3. 00   - 14, 29%

on Line TA401

Interdistrict Cooperative High Schools( established per C. G. S. 10- 158a)

Line Description Amount/ Value
I Last Year' s I Amount/ Value Percent!

iAmount/ Valuej Change I Change

TA501 Interdistrict Cooperative High School Tuition Rate( Regular Education)   7
TA502 Regular Education Tuition Expenditures for Pupils Sent to an

Interdistrict Cooperative High School

All Other

Line Description Amount/ Value]    
Last Year's Amount/ Value Percent

Amount/ Value!      Change I Changel
TA601 ( Regular Education Tuition Expenditures for Pupils Sent to Other I     $ 27, 291. 601      $ 22, 258. 041,       $ 5, 033, 56!- 22. 61%

Districts or Schools not included in the above groupings

A602 Full Time Equivalent( FTE) Pupil Count for the Expenditures reported 4. 00 4.00

on Line TA601

TA999 ( Total Regular Education Tuition Expenditures( Sum of Lines TA202,   l     $ 63, 291. 601     $ 64, 258. 04r      ($ 966. 44) 1   - 1.!

L___[ TA301, TA401, TA502, and TA601)
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Universal Service Fund( USF)

Data Item for USF

Last Year' s  '   Amount/ Valuel Percent:
Line Description Amount/ Value

Amount/ Value Change I Change,

US101

I Any Universal Service Fund( USF) source refunds, credits or service 91, 457. 061     $ 88, 662.

00I      $
2,795. 06 3. 15%

provider discounts received during the school year. L
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Federal Impact Aid Revenue

Last Year's Amount/ Value Percent!

Amount/Value,      Change Change

IA10I

I
Impact aid revenue from the U. S. Department of Education received 0. 00

by the school district or town during the school year.  

10-

IOL
10-

001



Cost- of- Living Adjustment ( COLA) Information cE e5pa oi

ost-of-Living Adjustment (COLA) Information for 2024

Social Security and Supplemental Security Income ( SSI) benefits for more than 71 million Americans
will increase 3. 2 percent in 2024.

The 3. 2 percent cost- of- living adjustment( COLA) will begin with benefits payable to more than 66

million Social Security beneficiaries in January 2024. Increased payments to approximately 7. 5
million SSI recipients will begin on December 29, 2023. ( Note: some people receive both Social

Security and SSI benefits)

Read more about the Social Security Cost- of- Living adjustment for 2024.

The maximum amount of earnings subject to the Social Security tax( taxable maximum) will

increase to $ 168, 600.

The earnings limit for workers who are younger than " full" retirement age ( see Full Retirement Age

Chart) will increase to $ 22, 320. ( We deduct$ 1 from benefits for each $ 2 earned over$ 22, 320.)

he earnings limit for people reaching their" full" retirement age in 2024 will increase to $ 59, 520.
We deduct$ 1 from benefits for each $ 3 earned over$ 59, 520 until the month the worker turns

full" retirement age.)

There is no limit on earnings for workers who are " full" retirement age or older for the entire year.

Read more about the COLA, tax, benefit and earning amounts for 2024.

Medicare Information

Information about Medicare changes for 2024 will be available at www. medicare. gov. For Social

Security beneficiaries receiving Medicare, their new 2024 benefit amount will be available in

December through the mailed COLA notice and my Social Security' s Message Center.

Your COLA Notice

i December 2023, Social Security COLA notices will be available online to most beneficiaries in the
Message Center of their my Social Security account.



This is a secure, convenient way to receive COLA notices online and save the message for later. You

can also opt out of receiving notices by mail that are available online. Be sure to choose your

preferred way to receive courtesy notifications so you won' t miss your secure, convenient online

COLA notice.

Remember, our services are free of charge. No government agency or reputable company will
solicit your personal information or request advanced fees for services in the form of wire transfers

or gift cards. Avoid falling victim to fraudulent calls and internet" phishing" schemes by not

revealing personal information, selecting malicious links, or opening malicious attachments. You

can learn more about the ways we protect your personal information and my, Social Security-
account here.

HistoryHistory of Automatic Cost- Of- Living Adjustments

The purpose of the COLA is to ensure that the purchasing power of Social Security and
Supplemental Security Income( SSI) benefits is not eroded by inflation. It is based on the

percentage increase in the Consumer Price Index for Urban Wage Earners and Clerical Workers

CPI- W) from the third quarter of the last year a COLA was determined to the third quarter of the
current year. If there is no increase, there can be no COLA.

The CPI- W is determined by the Bureau of Labor Statistics in the Department of Labor. By law, it is
the official measure used by the Social Security Administration to calculate COLAs.

Congress enacted the COLA provision as part of the 1972 Social Security Amendments, and
automatic annual COLAs began in 1975. Before that, benefits were increased only when Congress
enacted special legislation.

Beginning in 1975, Social Security started automatic annual cost- of- living allowances. The change
was enacted by legislation that ties COLAs to the annual increase in the Consumer Price Index ( CPI-
W).

The change means that inflation no longer drains value from Social Security benefits.

The 2024 COLA

The 2023 COLA

The 2022 COLA

The 2021 COLA

The 2020 COLA

The 2019 COLA



The 1975- 82 COLAs were effective with Social Security benefits payable for June ( received by

beneficiaries in July) in each of those years. After 1982, COLAs have been effective with benefits
payable for December( received by beneficiaries in January).

Automatic Cost- Of- Living Adjustments received since 1975

July 1975  - 8. 0%     January 2001 -- 3. 5%

July 1976-- 6. 4%     January 2002 -- 2. 6%

July 1977-- 5. 9%     January 2003 -- 1. 4%

July 1978-- 6. 5%     January 2004 -- 2. 1%

July 1979 -- 9. 9%     January 2005 -- 2. 7%

July 1980 -- 14. 3%   January 2006 -- 4. 1%

July 1981 -- 11. 2%   January 2007 -- 3. 3%

July 1982 -- 7.4%     January 2008 -- 2. 3%

January 1984 -- 3. 5% January 2009 -- 5. 8%

January 1985 -- 3. 5% January 2010 -- 0. 0%

January 1986 -- 3. 1% January 2011 -- 0. 0%

January 1987 -- 1. 3% January 2012 -- 3. 6%

January 1988 -- 4. 2% January 2013 -- 1. 7%

January 1989 -- 4. 0% January 2014-- 1. 5%

January 1990 -- 4. 7% January 2015 -- 1. 7%

January 1991 -- 5. 4% January 2016 -- 0. 0%

January 1992 -- 3. 7% January 2017 -- 0. 3%

January 1993 -- 3. 0% January 2018 -- 2. 0%

January 1994 -- 2. 6% January 2019 -- 2. 8%

January 1995 -- 2. 8% January 2020 -- 1. 6%

January 1996 -- 2. 6% January 2021 -- 1. 3%

January 1997 -- 2. 9% January 2022 -- 5. 9%

January 1998 -- 2. 1% January 2023 -- 8. 7%

January 1999 -- 1. 3% January 2024-- 3. 2%

January 2000 -- 2. 5% U

The COLA for December 1999 was originally determined as 2.4 percent based on CPIs

published by the Bureau of Labor Statistics. Pursuant to Public Law 106- 554, however, this COLA
is effectively now 2. 5 percent.
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Historical data from the era of the modern U. S. consumer price index( CPI)
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The U. S. Bureau of Labor Statistics( BLS) began collecting family expenditure data in 1917 and published its first price indexes for

select cities in 1919. In 1921, the BLS published a national consumer price index( CPI), including estimates of the CPI back to 1913.

The data and methods starting in 1913 are considered generally compatible through the present day; however, the Minneapolis Fed

maintains a separate historical table that includes estimates prier+_0 1313.

The data below use 1983 as the index( 1983= 100). This chart uses data from the sole measure of CPI available until 1978, after

which it reflects the CPI for all urban consumers( CPI- U). The current year' s inflation figures reflect the most recent quarterly data.
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Year 2 Price= Year 1 Price x( Year 2 CPUYear 1 CPI)

Annual Percent Change

Year Annual Average CPI(- U)     rate of inflation)

1913 9. 9

1914 10. 0 1. 3%

1915 10. 1 0. 9%

1916 10. 9 7. 7%

1917 12. 8 17. 8%

1918 15. 0 17. 3%

1919 17. 3 15. 2%

1920 20. 0 15. 6%

1921 17. 9 10. 9%

1922 16. 8 6. 2%

1923 17. 1 1. 8%

1924 17. 1 0. 4%

1925 17. 5 2. 4%

1926 17. 7 0. 9%

1927 17.4 1. 9%

1928 17. 2 1. 2%

1929 17. 2 0. 0%

1930 16. 7 2. 7%

1931 15. 2 8. 9%

1932 13. 6 10. 3%

1933 12. 9 5. 2%

1934 13. 4 3. 5%

1935 13. 7 2. 6%
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1989 124. 0 4. 8%

1990 130. 7 5. 4%

1991 136. 2 4. 2%

1992 140. 3 3. 0%

1993 144.5 3. 0%

1994 148. 2 2. 6%

1995 152. 4 2. 8%

1996 156. 9 2. 9%

1997 160. 5 2. 3%

1998 163. 0 1. 6%

1999 166. 6 2. 2%

2000 172. 2 3. 4%

2001 177. 1 2. 8%

2002 179. 9 1. 6%

2003 184.0 2. 3%

2004 188. 9 2. 7%

2005 195. 3 3.4%

2006 201. 6 3. 2%

2007 207. 3 2. 9%

2008 215. 3 3. 8%

2009 214. 5 0. 4%

2010 218. 1 1. 6%

2011 224. 9 3. 2%

2012 229. 6 2. 1%

2013 233. 0 1. 5%

2014 236.7 1. 6%



2015 237. 0 0. 1%

2016 240. 0 1. 3%

2017 245. 1 2. 1%

2018 251. 1 2. 4%

2019 255.7 1. 8%

2020 258. 8 1. 2%

2021 271. 0 4. 7%

2022 292. 7 8. 0%

2023* 302. 9 3. 5%

An estimate for 2023 is based on the change in the CPI from third quarter 2022 to third quarter 2023.
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BETFIEL 2023 EQUITY PROF] LE

EXECUTIVE SUMMARY

Throughout most of the measures in this report, there are important differences by race/ ethnicity and neighborhood that reflect

differences in access to resources and other social needs. Wherever possible, data are presented with racial/ ethnic breakdowns,

as defined by existing federal data collection standards. However, for smaller groups or more detailed breakdowns, some values

may not be available or have less reliable data. In these cases, values are marked as" N/ A," not available.

Federal and statewide approaches to data collection, including small sample sizes, tend to hide disparities within certain

population groups. This does not mean that a given population is not impacted by inequitable social conditions. DataHaven and

other organizations often collect information on demographic characteristics besides race/ ethnicity, and encourage further

analysis and advocacy that can lead to more inclusive data reporting. Please contact DataHaven at info@.ctdatahaven. org with

questions about additional reporting that may be possible.

Bethel is a town of 20, 358 residents, 29 percent of whom are people of color. The town' s population has increased by 10

percent since 2010.

Of the town' s 7, 207 households, 78 percent are homeowner households.

Thirty- seven percent of Bethel' s households are cost- burdened, meaning they spend at least 30 percent oftheir total

income on housing costs.

Ninety- four percent of public high school seniors in the class of 2021 in the Bethel School District graduated within four

years.

Among the town' s adults ages 25 and up, 45 percent have earned a bachelor' s degree or higher.

Bethel is home to 6, 822 jobs, with the largest share in the Manufacturing sector.

The median household income in Bethel is$ 101, 481.

As of 2015, Bethel' s average life expectancy was 81. 3 years.

Sixty- one percent of adults in Bethel say they are in excellent or very good health.

In 2021, 5 people in Bethel died of drug overdoses.

Ninety- one percent of adults in Bethel are satisfied with their area, and 61 percent say their local government is

responsive to residents' needs.

In the most recent state election, 64 percent of registered voters in Bethel voted.

Fifty- six percent of adults in Bethel report having stores, banks, and other locations in walking distance of their home, and
55 percent say there are safe sidewalks and crosswalks in their neighborhood.

DataHaven
2



BETHEL 2023 EQUITY PROFILE

OVERVIEW

For the purposes of this report, Bethel will be compared to Connecticut as a whole, as well as to the towns in the surrounding

Public Use Microdata Area( PUMA) designated by the US Census Bureau with the number 0900100.

PUMA 0900100 is made up of the
FIGURE 1: STUDY AREA

following towns( with 2020
populations):

Bethel Bethel( 20, 358)

PUMA 0900100 Brookfield( 17, 528)

Danbury( 86, 518)
New Fairfield( 13, 579)

Redding( 8, 765)

Ridgefield( 25, 033)

Sherman( 3, 527)

TABLE I:ABOUT THE AREA

PUMA

Indicator Connecticut 0900100 Bethel

Total population 3, 605, 944 175, 308 20, 358

Total households 1, 397, 324 64, 260 7, 207

Homeownership rate 66% 72% 78%

Housing cost burden rate 35% 37% 37%

Adults with less than a high school 9% 10% 7%

diploma

Median household income 83, 572     $ 97, 145    $ 101, 481

Poverty rate 10% 7% 4%

Adults 18- 64 w/ o health insurance 10% 11% 9%

Life expectancy( years, 2015)  80. 3 81. 9 81. 3

DataHaven
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BETHEL2023 EQUITY PROFILE

DEMOGRAPHICS

As of 2020, the population of Bethel is 20, 358, including 4, 457 children and 15, 901 adults. Twenty- nine percent of Bethel' s
residents are people of color, compared to 37 percent of residents statewide.

TABLE 2: POPULATION BY RACE/ ETHNICITY; 2020

White Black Latino Asian Other race/ ethnicity

Area Count Share Count Share Count Share Count Share Count Share

Connecticut 2, 279, 232 63%   360, 937 10%   623, 293 17%   170, 459 5%      172, 023 5%

PUMA0900100 109, 280 62%     6, 961 4%    36, 113 21%     9, 283 5%       13, 671 8%

Bethel 14, 409 71%      565 3%     2, 622 13%     1, 213 6% 1, 549 8%

As Connecticut' s predominantly white Baby Boomers age, younger generations are driving the state' s increased racial and ethnic

diversity. Black and Latino populations in particular skew much younger than white populations.

FIGURE 2: POPULATION BY RACE/ ETHNICITY AND AGE GROUP, 2021

Connecticut Bethel

Ages 65+

Ages 18- 64

Ages 0- 17

Total White Black Latino Asian Total White Latino Asian

Note; Only groups With at least 50 residents in each age group shovm.

DataHaven
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BETHEL 2023 EQUITY PROFILE

About 3, 963 residents of Bethel, or 20 percent of the population, are foreign- born. The largest number of immigrants living in

Bethel were born in Brazil, followed by China and India.

FIGURE 3: LINGUISTIC ISOLATION BY RACE/ ETHNICITY, 2021

Connecticut

12'' i6

PUMA0900100 r.?

Total White    - Black Latino Asian

DataHaven 5



BETHEL2023 EQUITY PROFILE

POPULATION CHANGE: 2020 CENSUS

The first set of data from the 2020 Census was released in August 2021, containing basic population counts by age and

race/ ethnicity. Between 2010 and 2020, Connecticut' s population was nearly stagnant. During the same period, Bethel grew by

1, 774 people, a 9. 5 percent increase. The number of white residents in Bethel shrank by 7. 6 percent, while the non- white

population grew by 99 percent.

TABLE 3: POPULATION AND POPULATION CHANGE BYAGE GROUP, 2010- 2020

Area Age Population, 2010 Population, 2020 Change Percent change

Connecticut All ages 3, 574, 097 3, 605, 944 31, 847 0. 9%

Children( 0- 17)       817, 015 736, 717 80, 298 9. 8%

Adults( 18+) 2, 757, 082 2, 869, 227 112, 145 4. 1%

PUMA09001GO Alt ages 167, 187 175, 308 8, 121 4. 9%

Children( 0- 17) 39, 865 38, 104 1, 761 4. 4%

Adults( 18+)  127, 322 137, 204 9, 882 7. 8%

Bethel All ages 18, 584 20, 358 1, 774 9. 5%

Children( 0- 17) 4, 376 4, 457 81 1. 9%

Adults( 18+)   14, 208 15, 901 1, 693 11. 9%

FIGURE 4: SHARE OF POPULATION BY RACE/ ETHNICITY, 2010- 2020

Connecticut PUMA 0900100 Bethel

2%    2%

Other race

Asian

Latino

Black

White

2010 2020 2010 2020 2010 2020
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BETHEL 2023 EQUITY PROFILE

HOUSING

Bethel has 7, 207 households, of which 78 percent are homeowner households. Of Bethel' s 7, 618 housing units, both occupied

and vacant, 76 percent are in single- family buildings and 24 percent are in multifamily buildings, compared to PUMA 0900100,

where 70 percent are single- family and 29 percent are multifamily.

Homeownership rates vary by race/ ethnicity. Purchasing a home is more attainable for advantaged groups because the process
of purchasing a home has a long history of racially discriminatory practices that continue to restrict access to homeownership

today. This challenge, coupled with municipal zoning dominated by single- family housing, results in de facto racial and
economic segregation seen throughout Connecticut.

TABLE 4: HOMEOWNERSHIP RATE BY RACE/ ETHNICITY OF HEAD OF HOUSEHOLD, 2021

Area Total White Black Latino Asian

Connecticut 66%    76%    41%    37%    60%

PUMA0900100 72%    79%    48%    43%    77%

Bethel 78%    82%      Pd;:    92%

Younger adults are less likely than older adults to own their homes across several race/ ethnicity groups. However, in most towns,

younger white adults own their homes at rates comparable to or higher than older Black and Latino adults.

FIGURE 5: HOMEOWNERSHIP RATES BY AGE AND RACE/ ETHNICITY OF HEAD OF HOUSEHOLD, PUMA 0900100, 2021

Ages 18- 34 Ages 35- 64 Ages 65+

F'

i

NIA NIA Mf,,.,. . NIA NIR

Total White Black Latino Total white Black Latino Total white Black Latino
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BETHEL 2023 EQUITY PROFILE

A household is cost- burdened when they spend 30 percent or more of their income on housing costs, and severely cost-

burdened when they spend half or more of their income on housing costs. Housing costs continue to rise, due in part to

municipal zoning measures that limit new construction to very few towns statewide. Cost- burden generally affects renters more

than homeowners, and has greater impact on Black and Latino householders. Among renter households in Bethel, 63 percent

are cost- burdened, compared to 30 percent of owner households.

FIGURE 6: HOUSING COST- BURDEN RATES BY RACE/ ETHNICITY, 2021

Connecticut
ass

2%Total

PUMA
r

0900100 Total 2%

White; 20/ 0

Black x"' t     .' f__  r 3%

wm­
aS

Latino 2%

Asian

Bethel

Total 2%

severely cost- burdened Cost- burdened No burden Other or N/ A

Household overcrowding is defined as having more than one occupant per room. Overcrowding may increase the spread of

illnesses among the household and can be associated with higher levels of stress. Increasing the availability of appropriately-

sized affordable units helps to alleviate overcrowding.

TABLE 5: OVERCROWDED HOUSEHOLDS BY RACE/ ETHNICITY OF HEAD OF HOUSEHOLD, 2021

Total White Black Latino Asian

Area Count Share Count Share Count Share Count Share Count Share

Connecticut 27, 078 2%    7, 418 1%    4, 868 3%    10, 971 6%    3, 445 6%

PUMA0900100 1, 586 2%      221     < 1%      193 6%      931 11%      186 6%

Bethel 67 1%      < 50 i ; 5`.      < 50      :%-      < 50 1 50

DataHaven
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BETHEL 2023 EQUITY PROFILE

EDUCATION

Public school students in Bethel are

FIGURE 7: PUBLIC K- 12 STUDENT ENROLLMENT BY RACE/ ETHNICITY PER 100
served by the Bethel School District for

STUDENTS, 2022- 23
pre- kindergarten through grade 12.

During the 2022- 23 school year, there
Connecticut Bethel5ch. Dist.

were 3, 223 students enrolled in the

Bethel School District. Tracking student NNE®®    MEMEENMENE

success measures is important since

disparate academic and disciplinary SMOMEMENNE    , MMONIME
other race

M   g     ``.,. r :.  
Asian

outcomes are observed as early as
Latino

preschool and can ultimately affect a Black

person' s long- term educational EMENNOMMEN MEMENJIMENE 11 White

attainment and economic potential.

FIGURE 8: SELECTED ACADEMIC AND DISCIPLINARY OUTCOMES BY STUDENT RACE/ ETHNICITY, 2020- 21 AND 2021- 22
SCHOOL YEARS

SBAC ELA pass rate Suspension rate Graduation rate

Connecticut r . q, r    +`=Total

White

Black

Latino 1 1
Asian g 2%n

Bethel Sch.   
Total

Dist.     Bum
White

Black N/ A

Latino N/ A N/ A

Asian N/ A N/ A
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BETHEL 2023 EQUITY PROFILE

Adults with high school diplomas or college degrees have more employment options and considerably higher potential earnings,
on average, than those who do not finish high school. In Bethel, 7 percent of adults ages 25 and over, or 925 people, lack a high

school diploma; statewide, this value is 9 percent.

FIGURE 9: EDUCATIONAL ATTAINMENT BY RACE/ ETHNICITY, SHARE OF ADULTS AGES 25 AND UP, 2021

Connecticut
Total

PUMA

0900100 Total
1f.

white

Black
z ry;
6 : sF N'

Latino

Asian
a

Bethel
Totalx  ,h

No high school diploma     `.; High school diploma some college or associate' s     Bachelor' s or more
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BETHEL 2023 EQUITY PROFILE

ECONOMY

At the end of 2021, there were 6, 822 total jobs in Bethel, with the largest share in the Manufacturing sector. While many

industries saw majorjob losses early on in the COVID- 19 pandemic, by early 2023 the number ofjobs statewide had nearly

caught back up to pre- pandemic counts.

TABLE 6: JOBS AND WAGES IN BETHEUS 5 LARGEST SECTORS, 2021

Connecticut Bethel

Sector Totaljobs Avg annual pay Totaljobs Avgannualpay

All Sectors 1, 591, 760 77, 816 6, 822 62, 129

Manufacturing 152, 860 89, 604 1, 129 70, 242

Retail Trade 167, 286 41, 652 936 37, 221

Health Care and Social Assistance 267,984 60, 835 836 50, 321

Construction 59, 323 77,099 536 71, 102

Accommodation and Food Services 111, 160 26,767 522 25, 348

Nationwide, the onset of the pandemic led to a huge spike in unemployment rates, mirrored across Connecticut. At its peak in

July 2020, Connecticut' s unemployment rate was 12. 0 percent. As of December 2022, unemployment rates statewide and in

Bethel were 3. 2 percent and 2. 9 percent, respectively.

FIGURE 10: MONTHLY UNEMPLOYMENT RATE, 2013- 2022, 3- MONTH ROLLING AVERAGE

Connecticut

12. 5%     0900100

Bethel

10. 0%

vd
0

E7.5%

c

5. 0%

2.5%

0. 0%
Jan 2014 Jan 2016 Jan 2018 Jan 2020 Jan 2022
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BETHE! 2023 EQUITY PROFILE

Individual earnings vary by race/ ethnicity, sex, and other characteristics. These can be measured comparing the differences in
average earnings between groups. White workers and men often out-earn workers of color and women. These trends hold even

when controlling for educational attainment and within many occupational groups.

FIGURE 11: MEDIAN INCOME BY RACEJETHNICITY AND SEX FOR FULL- TIME WORKERS AGES 25 AND OVER WITH POSITIVE

INCOME, 2021

Connecticut PUMA 0900100

W :

Total White Black Latino Total White Black Latino

Men     , Women

Dal.aHCaven
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BETHEL2023 EQUITY PROFILE

INCOME & WEALTH

The median household income in Bethel is$ 101,481, compared to$ 83, 572 statewide. Racial disparities in outcomes related to

education, housing, employment, and wages result in disparate household- levet incomes and overall wealth. Households led by

Black or Latino adults generally average lower incomes than white households.

FIGURE 12: MEDIAN HOUSEHOLD INCOME BY RACE/ ETHNICITY OF HEAD OF HOUSEHOLD, 2021

Connecticut PUMA 0900100 Bethel

x-

W
k S fi

NIA NIA
Total White Black Latino Total White Black Latino Total White Black Latino

Between the Great Recession and the COVID- 19 pandemic, average incomes have not kept pace with inflation over the past two

decades. Connecticut' s median household income was$ 83, 572 in 2021; adjusted for inflation, this was$ 1, 365 lower than in
2000.

FIGURE 13: MEDIAN HOUSEHOLD INCOME, 2000- 2021, IN 2021 DOLLARS

1101

vE
3

Ev
1001 0- Connecticut

a
PUMA 0900100

0

Bethel

cmV
90k

2000 2010 2021
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BETFIEL2023 EQUITY PROFILE

The Supplemental Nutritional Assistance Program( SNAP, or food stamps) is a program available to very low- income households

earning less than 130 percent of the federal poverty guideline($ 26, 500 fora family of four in 2021). Throughout the state, poverty

and SNAP utilization rates are higher among Black and Latino households than white households.

With many of the safety measures early in the COVID- 19 pandemic, having reliable, high- speed internet at home became a
necessity for remote participation in school, expanded job opportunities, and telehealth. Statewide, Black and Latino residents

are slightly more likely than average to live in a household without broadband access.

Access to a personal vehicle may also be considered a measure of financial security since reliable transportation plays a

significant role in job access and quality of life. Vehicle access reduces the time a family may spend running errands or traveling
to appointments, school, or work.

TABLE 7: SELECTED ECONOMIC RESOURCES BY RACE/ ETHNICITY, 2021

Total White Black Latino Asian

Count Share Count Share Count Share Count Share Count Share

Population living below poverty level

Connecticut 351, 476 10%   139, 246 6%   64,472 17%   127, 775 21%   14, 134 9%

PUMA0900100 12, 191 7%     5, 046 4%    1, 428 14%     4, 669 15%

Population without broadband internet at home

Connecticut 269, 234 8%   159, 553 7%   38, 465 10%    61, 883 10%    5, 334 3%

PUMA0900100 10, 664 6%     6, 756 6%      2, 979 l0%

TABLE 8: SELECTED HOUSEHOLD ECONOMIC INDICATORS BY RACE/ ETHNICITY OF HEAD OF HOUSEHOLD, 2021

Total White Black Latino Asian

Count Share Count Share Count Share Count Share Count Share

Households receiving food stamps/ SNAP

Connecticut 160, 416 11%   62, 974 6%   34, 132 24%   57,456 30%    3, 501 6%

PUMA0900100 4, 012 6%    2,453 5%       :;.:%     ;:;..       i ..1, 086 12%       i;.      ..,

Households without a vehicle

Connecticut 118, 174 8%   53, 628 5%   25, 802 19%   31, 312 16%    4, 728 9%

PUMA0900100 3, 633 6%    2, 327 5%

DataHaven
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BETHEL2023 EQUITY PROFILE

HEALTH

The socioeconomic disparities described above tend to correlate with health outcomes. Factors such as stable housing,
employment, literacy and linguistic fluency, environmental hazards, and transportation all impact access to care, physical and

mental health outcomes, and overall quality of life. Income and employment status often drive differences in access to

healthcare, the likelihood of getting preventive screenings as recommended, the affordability of life-saving medicines, and the
ability to purchase other goods and services, including high- quality housing and nutritious food.

Life expectancy is a good proxy for

overall health and well- being since it is FIGURE 14: LIFE EXPECTANCY, PUMA 0900100 BY CENSUS TRACT, 2015

the culmination of so many other social

and health factors. The average life

expectancy in Bethel is 81. 3 years,

compared to 81. 9 years across PUMA

0900100 and 80. 3 years statewide.

Life expectancy
years)

I j Not avail.
83. 7 to 85. 9

82. 4 to 83. 7

81. 3 to 82. 4

79. 6 to 81. 3i

77. 1 to 79. 6

Bethel

Other towns

r

r
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BET HEL2023 EQUITY PROFILE

Health- related challenges begin with access to care. Due to differences in workplace benefits, income, and eligibility factors,

Black and especially Latino people are less likely to have health insurance than white people.

FIGURE 15: UNINSURED RATE AMONG ADULTS AGES 19- 64 BY RACE/ ETHNICITY, 2021

Connecticut PUMA 0900100 Bethel

4

6'

NIA NIA NIA NIA NIA NIA
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Preventive care can help counteract economic disadvantages, as a person' s health can be improved by addressing risk factors

like hypertension and chronic stress early. Lack of affordable, accessible, and consistent medical care can lead to residents

relying on expensive emergency room visits later on. Overall, 74 percent of the adults in Bethel had an annual checkup as of
2020, and 76 percent had had a dental visit in the past year.

FIGURE 16: PREVENTIVE CARE MEASURES, SHARE OF ADULTS BY CENSUS TRACT, PUMA 0900100

Annual checkup, 2020 Dental visit in past year, 2020
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BETHEL 2023 EQUITY PROFILE

Throughout the state, people of color face greater rates and earlier onset of many chronic diseases and risk factors, particularly

those that are linked to socioeconomic status and access to resources. For example, diabetes is much more common among
older adults than younger ones, yet middle- aged Black adults in Connecticut have higher diabetes rates than white seniors.

FIGURE 17: SELECTED HEALTH RISK FACTORS, SHARE OF ADULTS, 2015- 2021
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FIGURE 18: CHRONIC DISEASE PREVALENCE, SHARE OF ADULTS BY CENSUS TRACT, PUMA 0900100

High blood pressure, 2019 Coronary heart disease, 2020
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Mental health issues like depression and anxiety can be linked to social determinants like income, employment, and

environment, and can pose risks of physical health problems as well, including by complicating a person' s ability to keep up

other aspects of their health care. People of color are slightly more likely to report feeling mostly or completely anxious and

being bothered by feeling depressed or hopeless. Overall, 10 percent of Bethel adults report experiencing anxiety regularly and

10 percent report being bothered by depression.

TABLE 9: SELECTED MENTAL HEALTH INDICATORS, SHARE OF ADULTS, 2015- 2021

Total White Black Latino Asian

Experiencing anxiety

Connecticut 13%    11%    15%    19%    15%

PUMA0900100 13%    11%    11%    20%    25%

Bethel 10%     9%    N/ A N/ A.

Bothered by depression

Connecticut 9%     8%    10%    14%     9%

PUMA0900100 7%     6%     9%    13%    1%

Bethel 10%     4%    f"'p,     i;`.      q/ P,

Like other states, Connecticut has seen a rise in drug overdose deaths in the last several years. In 2021, Connecticut saw an

average of 122 overdose deaths per month, up from 59 in 2015. White residents long comprised the bulk of these deaths, but as

overall overdose death rates have increased, an increasing share of those deaths have been people of color.

FIGURE 19: AGE- ADJUSTED SEMI- ANNUAL RATES OF DRUG OVERDOSE DEATHS PER 100, 000 RESIDENTS BY

RACE/ ETHNICITY, 2012- 2021
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The introduction and spread of fentanyl in drugs— both with and without users' knowledge— is thought to have contributed to

this steep rise in overdoses. In 2016 and 2017, 47 percent of the drug overdose deaths in PUMA 0900100 involved fentanyl; in
2020 and 2021, this share was 80 percent.

FIGURE 20: SHARE OF DRUG OVERDOSE DEATHS INVOLVING FENTANYL, 2012- 2021
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Sexually transmitted infections( STIs) can have long- term implications for health, including reproductive health problems and

certain cancers, and can increase the risk of acquiring and transmitting diseases such as HIV and hepatitis C. Following
nationwide trends, Connecticut has seen increases in the rates of STIs like chlamydia and gonorrhea over the past two decades.

Between 2018 and 2020, Fairfield County had annual average case rates of 348 new cases of chlamydia per 100, 000 residents, 88

cases of gonorrhea per 100,000, and 4. 5 cases of syphilis per 100, 000.

FIGURE 21: ANNUALIZED AVERAGE RATES OF NEW CASES OF SELECTED SEXUALLY TRANSMITTED INFECTIONS PER 100, 000

RESIDENTS, 2000-• 2020
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As with many other diseases, Connecticut' s Black and Latino residents face a higher burden of HIV rates. Statewide between
2016 and 2020, Black residents ages 13 and up were nearly 10 times more likely to be diagnosed with HIV than white residents.

FIGURE 22: ANNUALIZED AVERAGE RATE OF NEW HIV DIAGNOSES PER 100, 000 RESIDENTS AGES 13 ANDOVER, 2016- 2020

Connecticut Fairfield County
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Birth outcomes often reflect health inequities for parents giving birth, and those outcomes can affect a child throughout their

life. Often, parents of color have more complications related to birth and pregnancy than white parents. Complications during

pregnancy or childbirth also contribute to elevated mortality among parents giving birth.

TABLE 10: SELECTED BIRTH OUTCOMES BY RACE/ ETHNICITY OF PARENT GIVING BIRTH, 2017- 2021

Latina

Area Total White Black Latina( overall) Puerto Rican Other Latina Asian

Late or no prenatal care

Connecticut 3. 4% 2.5% 5. 2%  4. 4% 3. 0% 5. 6% 3. 4%

PUMA 0900100 3. 9% 2. 8%       4. 5%  iJ.> 4. 5% i`i11

Bethel 3. 9%   111/ 11 rijF h4/

Low birthweight

Connecticut 7. 9% 6. 4%       12. 4%  8. 4%       10. 0% 7. 0% 9. 0%

PUMA 0900100 t/%  i`4/    N/ A

Bethel 5. 3% HiA P;/; i; r\ vjt, Pi/, A

Infant mortality( per 1k live births)

Connecticut 4. 5 3. 0 9. 1 5. 4 i• I/ A Id/ a, it/ A

PUMA 0900100 2. 9 Vii/   i/;';    3. 7

Bethel 4, 1,^, i/;. i• i/`.
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FIGURE 23: MATERNAL MORTALITY RATE PER 100K BIRTHS, CONNECTICUT, 2013- 2017

By race By age
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Children under 7 years old are monitored annually for potential lead poisoning, based on having blood- lead levels in excess of
the state' s accepted threshold. Between 2018 and 2020, 0. 6 percent of children tested in Bethel were found to have elevated lead

levels. Children living in homes built before 1960 are at a higher risk of potential lead poisoning due to the more widespread use

of lead- based paints in older homes. Black and Latino households are more likely to live in structures built before 1960.

TABLE 11: HOUSEHOLDS LIVING IN STRUCTURES BUILT BEFORE 1960 BY RACE/ ETHNICITY OF HEAD OF HOUSEHOLD, 2021

Total White Black Latino Asian Otherrace

Area Count Share Count Share Count Share Count Share Count Share Count Share

Connecticut 579, 568 41% 390, 197 40% 64, 854 49% 95, 979 50%  14, 732 27% 14, 953 42%

PUMA 0900100 19, 374 30%   14, 126 30% 3, 639 43%  r .

Bethel 2, 434 34%      i,
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CIVIC LIFE & COMMUNITY COHESION

Beyond individual health, several

measures from the DataHaven
FIGURE 24: RESIDENTS' RATINGS OF COMMUNITY COHESION MEASURES, SHARE
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OF ADULTS, 2015- 2021
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Crime rates are based on reports to taw enforcement of violent force against persons, as well as offenses involving property. Not

all crimes involve residents ofthe areas where the crimes occur, which is important to considerwhen evaluating crime rates in

areas ortowns with more commercial activity. Crime patterns can also vary dramatically by neighborhood. Crime can impact the

social and economic well- being of communities, including through negative health effects.

FIGURE 25: GROUP A CRIME RATES PER 100, 000 RESIDENTS BY TOWN/ JURISDICTION, 2021
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A lack of trust in and engagement with local government and experiences of unfairtreatment by authorities can impair

community well- being and cohesion. Sixty- one percent of adults in Bethel feel their local government is responsive to residents'
needs, compared to 53 percent of Connecticut adults.

TABLE 12: RESIDENTS' RATINGS OF LOCAL GOVERNMENT, SHARE OF ADULTS,

2015- 2021

Area Local govt is responsive Have some influence over local govt

Connecticut 53%     67%

PUMA 0900100 61%     71%

Bethel 61%     75%

Eighty- five percent of Bethel' s eligible voters, or 11, 277 people, voted in the 2020 presidential election, and 64 percent( 8, 091

people) voted in the 2022 state election.

FIGURE 26: REGISTERED VOTER TURNOUT, 2020- 2022

Presidential( 2020)    Municipal( 2021) State( 2022)
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ENVIRONMENT & SUSTAINABILITY

Many environmental factors— from access to outdoor resources to tree canopy to exposure to pollutants— can have direct

impacts on residents' health and quality of life. Environmental justice is the idea that these factors of built and natural
environments follow familiar patterns of socioeconomic disparities and segregation. The federal Environmental Protection

Agency( EPA) ranks small areas throughout the US on their risks of exposure to a variety of pollutants and hazards, scaled to

account for the historically disparate impact ofthese hazards on people of color and lower- income people.

FIGURE 27: EPA ENVIRONMENTAL JUSTICE INDEX BY BLOCK GROUP, PUMA 0900100
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High- quality built environment resources, such as recreational facilities and safe sidewalks, help keep residents active and bring

communities together. Walkable neighborhoods may also encourage decreased reliance on cars. Throughout Connecticut, Black

and Latino residents are largely concentrated in denser urban areas which tend to offer greater walkability. Of adults in Bethel,

56 percent report having stores, banks, and other locations they need in walking distance, higher than the share of adults
statewide.

FIGURE 28: RESIDENTS' RATINGS OF LOCAL WALKABILITY MEASURES BY RACE/ ETHNICITY, SHARE OF ADULTS, 2015- 2021
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NOTES

Figure 1. Study area. Map tiles by Stamen Design, under CC BY 3. 0. Data by OpenStreetMap, under ODbL.

Table 1. About the area. DataHaven analysis( 2023) of US Census Bureau American Community Survey 20215- year estimates.

Available at https:// data. census. ggv; US Census Bureau 2020 Decennial Census P. L. 94- 171 Redistricting Data. Available at ILttp>s

www. census. govLprograms- surveys/ decennial- census/ about/ rdo. html; PLACES Project. Centers for Disease Control and

Prevention. Available at haps:// www. cdc. govaces; and National Centerfor Health Statistics. U. S. Small- Area Life Expectancy

Estimates Project( USALEEP): Life Expectancy Estimates Files, 2010- 2015. National Center for Health Statistics. 2018. Available at

https:// www. cdc. gov/ nchs/ nvss/ usaleep usaleep. html. Note that for the sake of privacy, the Census Bureau suppresses any

income values above$ 250, 000 in their tables; any such values not calculated by DataHaven will be shown as$ 250, 000+.

Table 2. Population by race/ ethnicity, 2020. US Census Bureau 2020 Decennial Census P. L. 94- 171 Redistricting Data.

Figure 2. Population by race/ ethnicity and age group, 2021. DataHaven analysis( 2023) of US Census Bureau American

Community Survey 20215- year estimates.

Figure 3. Linguistic isolation by race/ ethnicity, 2021. DataHaven analysis( 2023) of US Census Bureau American Community

Survey 20215- year estimates.

Table 3. Population and population change by age group, 2010- 2020. US Census Bureau 2010& 2020 Decennial Census P. L.

94- 171 Redistricting Data.

Figure 4. Share of population by race/ ethnicity, 2010- 2020. US Census Bureau 2010& 2020 Decennial Census P. L. 94- 171

Redistricting Data.

Table 4. Homeownership rate by race/ ethnicity of head of household, 2021. DataHaven analysis( 2023) of US Census Bureau

American Community Survey 20215- year estimates.

Figure 5. Homeownership rates by age and race/ ethnicity of head of household, PUMA 0900100, 2021. DataHaven analysis

2023) of US Census Bureau American Community Survey 20215- year public use microdata sample( PUMS) data, accessed via

IPUMS. Steven Ruggles, Sarah Flood, Matthew Sobek, Danika Brockman, Grace Cooper, Stephanie Richards, and Megan

Schouweiler. IPUMS USA: Version 13.0[ dataset]. Minneapolis, MN: IPUMS, 2023. https: doi.org/ 10. 18128/ DOl0.V13. 0

Figure 6. Housing cost- burden rates by race/ ethnicity, 2021. DataHaven analysis( 2023) of Ruggles, et al.( 2023).

Table S. Overcrowded households by race/ ethnicity of head of household, 2021. DataHaven analysis( 2023) of US Census

Bureau American Community Survey 20215- year estimates.

Figure 7. Public K- 12 student enrollment by race/ ethnicity per 100 students, 2022- 23. DataHaven analysis( 2023) of

enrollment data from the Connecticut State Department of Education, accessed via EdSight at http: edsigh govAt the school

district level, not all groups may be shown due to CTSDE data suppression rules for small enrollment counts, even though they
may represent more than 1% of the school district population.

Figure 8. Selected academic and disciplinary outcomes by student race/ ethnicity, 2020- 21 and 2021- 22 school years.

DataHaven analysis( 2023) of Smarter Balanced Assessment Consortium( SBAC) testing( 3rd and 8th grade English/ language

arts), discipline, and four- year graduation data from the Connecticut State Department of Education, accessed via EdSight. Not

all groups' values may be included, or in some cases may be based on estimates, due to CTSDE data suppression rules for small

counts. Because students can be suspended more than once in a school year, the suspension rate represents the percentage of

students with one or more suspension or expulsion during the school year.

Figure 9. Educational attainment by race/ ethnicity, share of adults ages 25 and up, 2021. DataHaven analysis( 2023) of US

Census Bureau American Community Survey 20215- year estimates.
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Table 6. Jobs and wages in Bethel' s 5 largest sectors, 2021. DataHaven analysis( 2023) of annual employment data from the

Connecticut Department of Labor. Note that in some cases, especially for smatter towns or where data were deemed unreliable

for whatever reason, data have been suppressed by the department. In a few cases, that may mean large sectors in an area are

missing from the analysis here. Available at https:// wwwl. ctdol. state. ct. us/ imi/ 202/ 202 annualaverage. asp

Figure 10. Monthly unemployment rate, 2013- 2022, 3- month rolling average. DataHaven analysis( 2023) of US Bureau of

Labor Statistics Local Area Unemployment Statistics. https: J/ www. bIs. ggyLjU

Figure 11. Median income by race/ ethnicity and sex for full-time workers ages 25 and over with positive income, 2021.
DataHaven analysis( 2023) of Ruggles, et al.( 2023).

Figure 12. Median household income by race/ ethnicity of head of household, 2021. DataHaven analysis( 2023) of US Census

Bureau American Community Survey 20215- year estimates and Ruggles, et al( 2023).

Table 7. Selected economic resource indicators by race/ ethnicity, 2021. DataHaven analysis( 2023) of US Census Bureau

American Community Survey 20215- year estimates.

Table 8. Selected household economic indicators by race/ ethnicity of head of household, 2021. DataHaven analysis( 2023)

of US Census Bureau American Community Survey 20215- year estimates and Ruggles, et at( 2023).

Figure 13. Median household income, 2000- 2021, in 2021 dollars. DataHaven analysis( 2023) of US Census Bureau 2000 and

2010 Decennial Census; and American Community Survey 20215- year estimates.

Table 9. Median household income in large towns, 2000- 2021, in 2021 dollars. DataHaven analysis( 2023) of US Census

Bureau 2000 and 2010 Decennial Census; and American Community Survey 20215- year estimates.

Figure 14. Life expectancy, PUMA 0900100 by Census tract, 2015. Data from National Center for Health Statistics. U. S. Smalt-

Area Life Expectancy Estimates Project( USALEEP): Life Expectancy Estimates Files, 2010- 2015. National Center for Health

Statistics. 2018. Available at https:// www.cdc. gov/ nchs/ nvss/­usaleep/ usateep. htmI

Figure 15. Uninsured rate among adults ages 19- 64 by race/ ethnicity, 2021. DataHaven analysis( 2023) of US Census Bureau

American Community Survey 20215- year estimates.

Figure 16. Preventive care measures, share of adults by Census tract, PUMA 0900100. Data from PLACES Project. Centers for

Disease Control and Prevention.

Figure 17. Selected health risk factors, share of adults, 2015- 2021. DataHaven analysis( 2023) of 2015, 2018, and 2021

DataHaven Community Wellbeing Survey. Available at https:// ctdatahaven. org reports/ datahaven- community- wellbeing- survey

Figure 18. Chronic disease prevalence, share of adults by Censustract, PUMA 0900100. Data from PLACES Project. Centers

for Disease Control and Prevention.

Table 10. Selected mental health indicators, share of adults, 2015- 2021. DataHaven analysis( 2023) of 2015, 2018, and 2021

DataHaven Community Wellbeing Survey.

Figure 19. Age- adjusted semi- annual rates of drug overdose deaths per 100, 000 residents by race/ ethnicity, 2012- 2021.

DataHaven analysis( 2023) of Accidental Drug Related Deaths. Connecticut Office of the Chief Medical Examiner. Available at

https:// data. ct. gov/ resource/ rybz- nvjw. Rates are weighted with the U. S. Centers for Disease Control and Prevention( CDC) 2000

U. S. Standard Population 18 age group weights available at https:// seer. cancer.ggy stdpopulations

Figure 20. Share of drug overdose deaths involving fentanyl, 2012- 2021. DataHaven analysis( 2023) of Accidental Drug
Related Deaths. Connecticut Office ofthe Chief Medical Examiner.

Figure 21. Annualized average rates of new cases of selected sexually transmitted infections per 100, 000 residents, 2000-

2020. DataHaven analysis( 2023) of data from Centers for Disease Control and Prevention. NCHHSTP AtlasPlus. Updated 2019.

https:// www.cdc. L,ov/ nchhstp/ atlas/ index. htm
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Figure 22. Annualized average rate of new HIV diagnoses per 100, 000 residents ages 13 and over, 2016- 2020. DataHaven

analysis( 2023) of data from Centers for Disease Control and Prevention. NCHHSTP AtlasPlus.

Table 11. Selected birth outcomes by race/ ethnicity of parent giving birth, 2017- 2021. DataHaven analysis( 2023) of data

from the Connecticut Department of Public Health Vital Statistics. Retrieved from http>s: portal. ct. gov/ DPH/ Health- Information

Systems-- Reportin isrho me/ Vita I- Statistics- Registration- Reports

Figure 23. Maternal mortality rate per 100k births, Connecticut, 2013- 2017. America' s Health Rankings analysis of CDC

WONDER Online Database, Mortality files, United Health Foundation. Retrieved from https:// www. americashealthrankings. org

Table 12. Households living in structures built before 1960 by race/ ethnicity of head of household, 2021. DataHaven

analysis( 2023) of US Census Bureau American Community Survey 20215- year estimates and Ruggles, et al( 2023).

Figure 24. Residents' ratings of community cohesion measures, share of adults, 2015- 2021. DataHaven analysis( 2023) of

2015, 2018, and 2021 DataHaven Community Wellbeing Survey.

Figure 25. Group A crime rates per 100, 000 residents by town/ jurisdiction, 2021. DataHaven analysis( 2023) of 2021 Crime in

Connecticut Overview By Town. Connecticut Department of Emergency Services and Public Protection. Available at http>s

p- rta.. ct. gov/ DESPP/ Division- of- State- Police/ Crimes- Analysis- Unit/ Crimes- Analysis- U nit. Group A crimes under the FBI' s

National Incident Based Reporting System are categorized into crimes against persons, crimes against property, and crimes

against society. The first two of these, shown here, are similar to the Part I Offenses of the previous reporting system and shown
in older reports.

Table 13. Residents' ratings of local government, share of adults, 2015- 2021. DataHaven analysis( 2023) of 2015, 2018, and

2021 DataHaven Community Wellbeing Survey.

Figure 26. Registered voterturnout, 2020- 2022. DataHaven analysis( 2023) of data from the Connecticut Office of the

Secretary ofthe State Elections Management System. Available at https: ctemspublic. pcctg net

Figure 27. EPA Environmental Justice Index by block group, PUMA 0900100. United States Environmental Protection Agency.
2022 version. EJSCREEN. Retrieved from.https:// www.epa. gqyWscreen

Figure 28. Residents' ratings of local walkability measures by race/ ethnicity, share of adults, 2015- 2021. DataHaven

analysis( 2023) of 2015, 2018, and 2021 DataHaven Community Wellbeing Survey.
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